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     hammasat University addresses poverty issues in the communities by providing the     
public with educational opportunities, including scholarships for both national and interna-
tional students with low income, hiring people in the local area of Pathum Thani and neigh-
boring provinces, and organizing activities to reduce poverty in Thailand.

Thammasat University provides various types of scholarship to support students with !nan-
cial di"culties and low-cost accommodations for national and international students and 
sta#.

END POVERTY 
IN ALL ITS FORMS EVERYWHERE

1

Financial aids for students

Table 1: Scholarships for students with low income

T
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Thammasat University students partake in courses and projects that involve knowledge 
transfer to local communities with the aim to improve their capability in creating added 
value and inspire the development of local products. Examples of these projects include:

Thammasat University students taking 
TU100: Civic Engagement course create proj-
ects that assist low-income communities in 
Pathum Thani in workshops that transfer the 
knowledge on creating added values to lo-
cal products. One of the projects in 2020 was 
using water hyacinths, which is a common 
invasive species in local canals, to produce 
plates, cushioning materials, mask straps, 
or water hyacinth fiber shirts to optimize lo-
cal resources and increase the community’s 
income. Another outcome of this project is 
a study of comprehensive management of 
water hyacinth in Ayutthaya which is used 
as a model for handling excessive water hya-
cinth problems in Chao Phraya River.

Faculty members and students from Depart-
ment of Textile and Fashion Design created 
designs of  Pha Khao Ma, Thai loincloth, in 
the theme of ‘From Highland to Thailand’ for 
the natural dye weaving group of Ban Sai -

Ngam, Khao Chakan District, Sa Kaeo Prov-
ince as a part of Education Institute Support 
Activity (EISA) Project and “Local Pakaoma 
Project – a Thai Handicraft”. This project 
aimed to create awareness on the value of 
dyeing with natural materials and to transfer 
the knowledge to the community. Using nat-
ural materials as dyes can enhance resource 
management e#ectiveness, reduce cost and 
pollution, improve the quality of life of the 
community, and encourage living in harmo-
ny with nature. Over 50 shades of natural-
ly-dyed cotton and 130 design samples have 
been handed over to the community to be 
used as model pieces for natural dyeing and 
to inspire the development of woven fabrics 
in the community, including striped loin-
cloth designs that are contemporary but still 
possess the community’s identity.

Knowledge and activities for poverty reduction

2.1 TU100: Civic Engagement course – Knowledge transfer to local 
communities

2.2  Creating loincloth design for the natural dye weaving group of 
Ban Sai Ngam, Khao Chakan District, Sa Kaeo Province

Example of water hyacinth plates (source: O"ce of the Non-Formal 
and Informal Education: NFE)

2
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        hammasat University contributes towards the zero-hunger goal by building capacity and 
raising awareness through teaching, workshops, research, and activities/special programs. 
Some of the initiatives include:

  On-campus dormitories 
provides community kitch-
ens and agricultural area for 
vegetables, including Thai 
local vegetables and herbs, 
including papaya, morning 
glory, napa cabbage, chilli, 
tomato, lemongrass, mint, 
and peppermint.

END HUNGER, 
ACHIEVE FOOD SECURITY AND IMPROVED 
NUTRITION AND PROMOTE SUSTAINABLE  AGRICULTURE

1

Agricultural area (urban rooftop farm) 
for food production on campus

T

Puey Ungphakorn Centenary Hall has developed a 
rooftop urban farm providing students and com-
munities within campus an opportunity to 
grow seasonal vegetables. Seasonal vege-
tables and crops are routinely planted 
and harvested. The produce is sold 
at a#ordable prices for people in 
nearby communities providing 
sustainable food purchase.
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Due to COVID-19 epidemic, many residents of the communities around Thammasat Univer-
sity, Rangsit Campus become unemployed, leading to poverty and shortage of food and ne-
cessities, clearly displaying economic inequality among the community. To tackle this issue, 
Assoc. Prof. Dr. Prinya Thaewanarumitkul initiated a food bank for the community to help 
ease the problems. This project includes

Preparation and distribu-
tion of survival bags to the 
communities around Tham-
masat University, Rangsit 
Campus

Food sharing to the com-
munities around Thamma-
sat University, Rangsit Cam-
pus

Survival bags and food 
have been prepared and 
distributed to 8 communi-
ties around Rangsit campus

The University attempts to provide a#ordable food and free drinking water in all canteens. 
It aims at keeping the food price under 1.79 USD for the main dishes served in the canteens. 
In 2020, TU achieved the target of providing a#ordable food, with the lowest main dish price 
of 0.75 USD, and installing free drinking water dispensers in all canteens.

Food bank for the community during COVID-19 epidemic 

A!ordable food price in the University

3

2
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        hammasat University recognizes the val-
ue of health and well-being of people. We 
strive to become a reliable resource and a 
role model in health and well-being of the 
people in close-by areas. The indicators of 
the performances are re$ected in many cat-
egories, such as the number of graduates in 
health science majors to serve the society; 

the number of publications related to health 
and medical research during the past 3 years; 
public health services, including Thammasat 
University Hospital, Thammasat Universi-
ty Field Hospital for COVID-19, Vaccination 
Center at Thammasat University Rangsit 
Campus; and policies on pollution and safety 
control to promote quality of life. 

ENSURE HEALTHY LIVES
AND PROMOTE WELL-BEING FOR ALL AT ALL AGES

1

Number of graduates and publications in health sciences

T

Academic year          2018                    2019                    2020

Academic year   2016    2017        2018       2019         2020

663    882             957           1100          1257

233               235                         307     

8402    9390           9625          9524          8492

454               454                         536     

7.89    9.39            9.94          11.55         14.80

51.32              51.76                     57.28      

NUMBER AND PROPORTION OF GRADUATES IN HEALTH SCIENCE MAJORS 
During 2016  – 2020  academic years

NUMBER AND PROPORTION OF PUBLICATIONS IN MEDICAL AND HEALTH RESEARCH
uring 2018 – 2020 academic years

Number of graduates in 
health science majors

Total number of graduates

Percentage

Number of publications in 
medical and health research

Total number of publications

Percentage

Number and propor-
tion of graduates in 
health science majors 
during 2016  – 2020  
academic years

Number and propor-
tion of publications 
in medical and health 
research during 2018 
– 2020 academic years
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Thammasat University Hospital is a tertia-
ry-level university hospital with a potential 
to provide comprehensive treatment across 
all disciplines and admit referred patients 
from other hospitals. Thammasat Universi-
ty Hospital can currently serve 3,000 - 4,000 
outpatients daily and support inpatients in 
our 734-bed facility. During the COVID-19 
epidemic, Thammasat University Hospital 
has prepared intensive care unit (ICU) fa-
cility which include 48 patient rooms with 
controlled air pressure in order to support 
COVID-19  patients. 

In addition, Thammasat University has es-
tablished “COVID-19 Prevention and Control 
Board” under the cooperation of Thammasat 
University, public and private sectors to act 
as a coordinating center of all the relevant 
departments as well as to manage COVID-19 
situations. 

Responses to COVID-19 epi-
demic

2

2.1 Thammasat University Hospital



In the period when the increasing number 
of COVID-19 cases outnumbered the num-
ber of beds in various hospitals, Thammasat 
University issued a policy on the establish-
ment of Thammasat University Field Hospi-
tal for COVID-19 to accommodate patients 
that exceed the potential of public and pri-
vate hospitals as well as to relieve the bur-
den from other medical school hospitals in 
the network. Thammasat University Field 
Hospital for Covid-19 opened on March 23, 
2020, as the !rst !eld hospital in Thailand, 
from a cooperation between Thammasat-
University Hospital and the network associa-
tion of 5 medical schools (Faculty of Medicine, 
Thammasat University; Faculty of Medicine, 
Siriraj Hospital; Faculty of Medicine, Chu-
lalongkorn University; Faculty of Medicine, 
Ramathibodi Hospital, and Faculty of Medi-
cine, Vajira Hospital). Thammasat University 
Field Hospital for Covid-19 is considered a 
prototype for the establishment of other !eld 
hospitals in Thailand during the 2nd wave of 
the epidemic in December 2020. Currently, 
the Field Hospital can support up to 470 pa-
tients and has admitted as many as 5,223 pa-
tients up until now (as of __ November 2021).  

2.2 Thammasat University Field 
Hospital for COVID-19

Responses to COVID-19 epi-
demic

2
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      hammasat University has established Viva 
City Center to assist the students and sta# 
who experience mental health problems, 
to provide psychological examination and 
treatment, to organize activities in develop-
ing life skills to prevent mental health prob-
lems, and to help students and sta# recover 
from mental health issues and adapt to live 
happily. Viva City Center is sta#ed by men-
tal health specialists, including psychiatrists, 
psychologists, social workers, nurses, edu-
cation and career counselors, and student 
mentors to provide mental health services 
and counseling. 

Thammasat University together with De-
partment of Psychology, Faculty of Liberal 
Arts has established “Thammasat Counsel-
ing and Psychological Services Center” to 
provide psychological counseling services 
to the students and sta# by clinical psy-
chologists and counseling psychologists, to 
perform preliminary mental health assess-
ments, to organize online group counseling, 
as well as to provide education on mental 
health care.

Thammasat University Hospital has estab-
lished Mental Health Clinic as well as Child 
and Adolescent Mental Health Clinic to 
provide proper and safe medical services to 
outpatients in mental health and psychiatry, 
including schizophrenia, generalized anxiety 
disorder (GAD), depression, bipolar disorder, 
and panic disorder.

Thammasat University recognizes the im-
portance of well-being and health of the 
citizens. We, therefore, provide well-being 
services to the public in the neighborhood 
of the University and nearby provinces, as 
well as people in remote areas and under-
privileged people:

            Family Classroom Project is organized 
by the Faculty of Nursing to educate the 
general public on proper support for chil-
dren with potential developmental delay 
and children with special needs.

          “Be Healthy and Be Happy life” project 
was established by the Faculty of Nursing 
to promote holistic health care for elderly 
people.

         Life Skills Summer Camp for Kids proj-
ect, and the emerging infectious disease 
surveillance survey project.

       Dental service in remote areas by the 
sta# and students of the Faculty of Den-
tistry supported by Dental Innovation 
Foundation under Royal Patronage for 
people who are underprivileged or in 
remote areas to provide dental services 
and dental hygiene knowledge so that 
they can properly take care of their oral 
health and sustain their quality of life.

        Volunteering in mobile medical units 
on the occasion of Mahidol Day by Facul-
ty of Medicine and other health-science 
faculties to provide health services and 
give advice on health issues to the public.

Promotion of well-being of the students and the public
3

T



Thammasat University allows the general public to access and use the sports facilities, 
including

MINI STADIUM 
Mini stadium is a !eld that can 
be used for various sports, such 
as football, futsal, and rugby, en-
closed by a 800-meter running 
track and outdoor !tness facilities, 
which has been popular with the 
general public.

BICYCLE TRACKS 
around campus with the total dis-
tance of more than 14 km, covering 
6 routes under the concept of pro-
moting “sustainable cohabitation” 
to encourage the students and the 
general public to use bicycles for 
transportation and exercise.

 Solar Park, a public park with an area 

of about 1 square kilometer with was es-
tablished with a concept in environmen-
tal development to increase green space 
and promote of healthy lifestyle that is 
close to nature and relies on renewable 
energy. A great number of visitors from 
inside and outside the University use So-
lar Park which is a green space full of large 
trees as a place for leisure or exercise.

Providing services and access to sports facilities to 
the general public 

4
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Thammasat University realizes the impor-
tance of protection of non-smoker health. 
To ascertain that the area within the Univer-
sity, as a higher education institute, is a safe 
space for the public, Thammasat University 
has issued policies and practice guidelines 
in designating Thammasat University as 
non-smoking area and de!ned proper prac-
tices to ensure the campuses of Thammasat 
University are strictly non-smoking, which is 
in accordance with the related Noti!cations 
of Ministry of Public Health and the Tobacco 
Products Control Act, B.E. 2560 (2017). Tham-
masat University has designated smoking 
areas that are clearly marked, in appropriate 
areas, and enough to accommodate smok-
ers. The University has also appointed per-
sons-in-charge to ensure strict compliance 
to the practice guidelines and clearly im-
posed penalty for the violators.

Smoking prohibition and smoking area designation 
policies 

5 
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     hammasat University provides quality ed-
ucation in undergraduate and graduate lev-
els in 3 main areas, which are social sciences 
and humanities, health sciences, and science 
and technology. Curricula at Thammasat 
have been certi!ed by O"ce of the Higher 
Education Commission and been evaluated 
using Education Criteria for Performance 
Excellence (EdPEx) for education quality as-
surance. Thammasat Business School is also 
the !rst and only business school in Thailand 
that has been awarded fully accredited in-
ternational education standards from 3 in-
ternational organizations, which are AACSB 
(Association to Advance Collegiate Schools 
of Business) from the United States, EQUIS 
(EFMD Quality Improvement System) from 
Europe, and AMBA (Association of MBAs) 
from the United Kingdom.

 Moreover, Thammasat University also serve 
people of all ages to upskill and reskill their 
abilities and interests. Thammasat University 
Rangsit Campus provides safe environment 
for education for all residents of the commu-
nities, ranging from pre-kindergarten to doc-
toral-level education, including Thammasat 
Childhood Development Center managed 
by the Faculty of Nursing for pre-kinder-
garten children and Thammasat Secondary 
School operated by Faculty of Learning Sci-
ences and Education for students in grades 
7 – 12. All these educational opportunities in 
the area of Thammasat University are publi-
cized through various media and the annual 
Thammasat Open House.
 

T

ENSURE INCLUSIVE AND EQUITABLE
QUALITY EDUCATION AND PROMOTE LIFELONG 
LEARNING OPPORTUNITIES FOR ALL

The Annual Thammasat Open House pro-
vides opportunities for students and the 
public to learn about the University’s cur-
ricula, to experience classes from each de-
partment, and to see the student life atmo-
spheres at Thammasat University, Rangsit 
Campus. Last year’s Open House on the 
theme of “Sustainability Festival” was held 
at Puey Ungphakorn Centenary Hall, Tham-
masat University, Rangsit Campus on 26-28 
November 2020. 



The event included sessions on the following topics:

Discussion And 
Presentation Of Guidelines And Con-
cepts Of Sustainable Society

Exhibition Of Alternative Energy Prod-
ucts 

Green Flea Market, Selling 
Products That Are Good For Us And The 
World

Environmental Project 
Exhibition

Curricula Of 
Thammasat University

Discussion And Exchanging Experiences 
Living In The University

Knowledge And Consult Workshops 
From Students And Sta# From All Fac-
ulties
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Thammasat Business School have won the Silver Award 
for “Best Lifelong Learning Initiative 2021”
THE ONLY AMBA & BGA Excellence Award 
WINNER FROM THAILAND AND ASEAN!

Thammasat Business School, Thammasat 
University has won the Silver Award for 
“Best Life Long Learning Initiative 2021”, or-
ganized by the Association of MBAs (AMBA) 
and Business Graduates Association (BGA)

The Best Lifelong Learning Initiative is a new 
award for 2021, which recognises the e#orts 
of AMBA & BGA member schools that are 
reinventing teaching and learning among 
students, graduates and other stakeholders 
which extends its e#ectiveness beyond just 
the students, but also at school and outside 
community level.

As part of its commitment to lifelong learn-
ing, Thammasat Business School (TBS) o#ers 
practical, innovative programs to the widest 
possible segment of society. Hence, “Tham-
masat Model” has brought Thammasat Busi-
ness school a “Silver Award” for “Best Lifelong 
Learning Initiative 2021”.

“…Thammasat Business School o#ers am-
bitious and innovative ways to awaken cur-
rent students’ thirst for lifelong learning and, 
at the same time, equips entrepreneurs and 
employees in grassroots enterprises with 
the skills necessary to adapt and thrive in a 
world of challenges…” – AMBA&BGA judges 
for “Best Lifelong Learning Initiative 2021� 
award.
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    hammasat University recognizes and values the importance of gender equality and 
non-discrimination. The University promotes the equality of people of all genders, regardless 
of whether their gender identity corresponds with the sex determined at birth, by creating 
o"cial policies and declaration of intent, organizing anti-harassment projects and activities, 
improving proportion of women enrollment and outreach programs, promoting proportion 
of women with executive positions or professorship, providing education and training on 
gender equality and gender diversity.

 The total number of female students 
who are enrolled in bachelor master and 
doctoral programs of Thammasat Universi-
ty during the  2016 - 2020 academic years is 
136,862 students, accounting for 63.50 % of 
the total number of students.

The total number of graduates of Tham-
masat University during th 2016 – 2020 ac-
ademic years is 45,770 students, 29,683 of 
which are women, accounting for 64.85% of 
all graduates. 

 The number of female graduates in STEM is  
6,651, accounting for 22.40% of the female 
graduates and 14.53% of all graduates.

The number of female graduates in medi-
cine is  3,166, accounting for 10.67% of the 
female graduates and 6.92% of all graduates.

The number of female graduates in !ne arts, 
humanities and social sciences is 19,866, ac-
counting for 66.93% of the female graduates 
and 43.30% of all graduates.

T

ACHIEVE GENDER EQUALITY
AND EMPOWER ALL WOMEN AND GIRLS

1
Gender statistics
Proportion of women enrollment and outreach programs

STEM          MED        Humanity    Total

STEM          MED        Humanity    Total

5458         1676                8953 16087

22.40%        10.67%           66.95%   100%

6651        3166              19866 29683

6651          3166              19866  29683

14.53%         6.92%             43.30%        64.85%

12109           4842              28819   54770

Number of graduates (Male)

Number of graduates (Female)

Number of graduates (Total)

Number of graduates (Female)

Percentage of female graduates

Percentage of all graduates



The total number of faculty or sta# in aca-
demic or upper-level executive positions in 
Thammasat University and the faculties is 59 
people, 22 of which are female accounting 
for 37.29% of the total number. Comparing 
to the proportion of the incumbents of the 
House of Representatives of Thailand with a 
total of 494 members and 76 of which are fe-
male, equivalent to 14%, and the proportion 
of the incumbents in the Cabinet of Thailand

 with a total of 35 members and 4 of which are 
female, equivalent to 11.43%, the proportion 
of women in position in Thammasat Univer-
sity shows that the University recognizes the 
importance of the equality of individual sta-
tus and encourage women to play a role in ad-
ministration of the University, faculties, or di-
visions and to show their potential in various 
!elds without discrimination or obstruction.

1. Thammasat University Noti!cation on Policy on Gender Equality and Non-Discrimina-
tion against Women, LGBT People, and People with Disabilities. 

2. Thammasat University Noti!cation on Student Practices and Dressing of Students Whose 
Gender Identity or Sexual Orientation Does Not Match Their Assigned Gender at Birth, 
B.E. 2563 (2020).

3. Declaration of Intent “The Promotion of Equality and the Elimination of Gender Discrim-
ination in Compliance with the Gender Equality Act B.E. 2558 (2015)” as of March 2, 2020 
announced Thammasat University’s intention to comply with Gender Equality Act B.E. 
2558 (2015) together with Department of Women’s A#airs and Family Development, 
Ministry of Social Development and Human Security.

2

Institutional policies to support gender equality and pro-
tect against discrimination

Proportion of women with executive positions or professorship

Thammasat University has issued the following policies and declaration 
of intent to promote gender equality such as

 Report 2021 |  21
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3

Gender and anti-discrimination projects and activitie 

TU Say No To Sexual Harassment on Campus. We are ‘Generation Equality’

In 2019, Thammasat University, together 
with The United Nations Entity for Gender 
Equality and the Empowerment of Wom-
en (UN Women) and domestic partners, in-
cluding Thai Health Promotion Foundation 
and non-governmental organizations that 
work on gender diversity rights and health, 
launched a project to end sexual harassment 
in educational institutions and promote sex-
ual safety and awareness, under the con-
cept of “TU Say No To Sexual Harassment on 
Campus. We are ‘Generation Equality’”. The 
goals of this project are to promote and pro-
tect human rights for people of all genders, 

to create a social network with a mechanism 
to survey, monitor, heal, and ensure justice 
for everyone, as well as to create security and 
con!dence in living in the University.

Spotlight Initiative Project

In  2020, the University has extended its 
partnership on Safe and Fair project with 
the European Union (EU), UN women, and 
International Labour Organization (ILO) in 
implementing Spotlight Initiative project to 
entend the results on termination of discrim-
ination against women migrant workers and 
violence against women through “Spotlight 
Training Camp”.  The student participants not 
only acquire the knowledge, understanding, 
and positive attitude toward migrant work-
ers, but also have the opportunity to work 
with women migrant workers in presenting 
solutions to violence against women mi-
grant workers.This project also led to the for-
mation of “TU Changemaker” student activi-
ty group that leads the students in building 
awareness and driving the e#ort in gender 
equality and non-discrimination within the 
University. Thammasat University is the !rst 
university in Thailand that o"cially issues a 
policy to prevent and respond to sexual ha-
rassment and violence against women and 
promote gender equality with the supports 
from the regional UN Women, and is the !rst

university in Asia with which the UN con-
sidered creating a formal partnership in an-
nouncing the rati!cation of gender equality. 



Sirindhorn International Institute of Tech-
nology in conjunction with IEEE Control 
System Society, Thailand Chapter and Srina-
kharinwirot University Prasarnmit Demon-
stration School hosted an online workshop 
on the topic of “The Girl in Control” to fos-
ter imagination and encourage learning 
about science, technology, and engineer-
ing in children, especially girls, to promote 
their interest in applying scienti!c knowl-
edge in solving problems in everyday life 
and pursuing education in engineering.

School of Global Studies together with 
other agencies hosted “Girls in ICT Day 
Thailand 2021” with the aims to encour-
age girls and young women to pursue 
studying STEM, enhance their level of 
digital skills, raise awareness on mean-
ingful and safe use of ICT, and strength-
en the Girls in ICT day online community.

The Childhood Development Center was 
established to accommodate faculty mem-
bers, sta#, and students with children and 
allow them to work without worrying about 
childcare during o"ce hours. In addition, the 
Childhood Development Center is a space 
for the students of the Faculty of Nursing to 
learn and practice early childhood care and

health promotion and serves as an academ-
ic service to the society. The center provides 
early childhood care to children of the fac-
ulty members, sta#, and students of Tham-
masat University and from the surrounding 
communities from the ages of 6 weeks to3 
years or before joining kindergarten, with 
the maximum capacity to serve 131 children.

Girls in ICT Day Thailand 2021

Parenthood empowerment 

The Girl in  Control
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Faculty of Sociology and Anthropology has 
established Sexual Safety and Sexual Aware-
ness Promotion Board to set guidelines on 
promoting sexual safety; manage petitions 
related to sexual abuse, harassment, or ex-
ploitation; and publicize through various 
media to increase awareness on gender 
equality. 

Various faculties and agencies within Tham-
masat University have created activities and 
courses that promote understanding and 
awareness on gender diversity and gender 
equality. Related activities in the past year 
are as follows : 

Faculty of Political Science o#ers courses 
that promote gender equality or women’s 
rights, including
    -   PO 307 Feminist Political Theory
    -   PO 406 Politics of Gender and Sexuality

Faculty of Liberal Arts have created cam-
paigns on gender equality and counterac-
tion against sexual harassment and gen-
der discrimination. The value of Faculty of 
Liberal Arts is “In diversity we respect and 
collaborate” to create a work culture that 
focuses on gender equality and is against sex-
ual harassment and gender discrimination.

Thammasat Business School organized LGBT 
Inclusive Workplace: A Practical Training for 
Employers and HR Professionals (An LGBT Di-
versity and Inclusion Series) training course 
to provide the participants with knowledge 
and enhance their ability in managing hu-
man resources, LGBT employees, talent man-
agement, and diversity and inclusion in or-
ganizations in order to expand the views on 
sexual diversity and workforce.

4

Education and training on gender equality and gender di-
versity
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Language Institute held online LGBT Pride 
Month events to promote equality and gen-
der diversity, and to push for equal rights for 
LGBT people.

Master of Arts Program in Women, Gender 
and Sexuality Studies by College of Interdis-
ciplinary Studies is the !rst and the only pro-
gram in the ASEAN region that was estab-
lished to provide opportunities and space 

for those who are interested in women’s
development and the !ght for equality in 
gender status and sexuality in the society to 
analyze and criticize social phenomena on 
women, gender, and sexuality issues, as well 
as to develop their knowledge that will lead 
to changes in the power relations between 
the genders as re$ected in the complex 
economy, society and culture.

Thammasat Business School hosted Wom-
en Entrepreneurship Week 2020 Thailand 
“Promoting women entrepreneurship and 
responsible business conduct to advance 
sustainability and decent work” with 83 par-
ticipants. The aim of this seminar is to share 
and discuss entrepreneurial experiences to 
inspire students and the public. This seminar 
is the 4th Women Entrepreneurship Week in 
Thailand, which is organized with the help 
of 250 universities and non-governmental 
organizations from 30 countries around the 
world. 
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     hailand is located in a tropical zone where 
the main source of freshwater is from precip-
itation as rainfall all year-round. Although, 
there are heavy rainfalls during the mon-
soon months (July to October), the scarcity 
of water is still an acute problem in the sus-
tainable development of some areas. Water 
management is the key for people to get ac-
cess to clean water in Thailand. Thammasat 
University also recognizes the importance of 
this critical issue. Many policies and activities 
are designed and implemented to maintain 
water quality in order to properly manage 
water resources and minimize water usage.

Thammasat University has a central waste-
water treatment plant that receives waste-
water from all buildings and laboratories. 
Wastewater treatment at this plant reduces 
the odor and minimizes water pollution that 
bene!ts aquatic animals and plants. It also 
creates much cleaner and livable environ-
ment for learning. The treated wastewater 
from released from the plant is discharged 
into the neighboring canals where it is further 
!ltered by aquatic plants. The quality of treat-
ed wastewater is periodically monitored to 
ensure that Thammasat University continues 
to make its contributions towards reducing

T

ENSURE AVAILABILITY
AND SUSTAINABLE MANAGEMENT 
OF WATER AND SANITATION FOR ALL

1

Water management and uti-
lization 

The University recognizes the importance of 
water quality management and has installed 
aeration turbines in the canals around the 
University to increase the oxygen level and 
reduce a potential of water pollution be-
cause the University believes that good wa-
ter quality can improve well-being of the 
sta#, faculty members, students, and the 
surrounding communities.

water pollution. Thus, wastewater treatment 
at the University bene!ts the surrounding 
communities, and ensures that natural water 
resources, such as lakes and canals continue 
to serve as places for leisure and recreation. 
 



3

Raising public awareness on the value of water
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Water from the canals is used in place of tap 
water in activities that do not require clean 
water in the University. In addition, many of-
!ce buildings have created activities to pro-
mote e"cient water usage such as reusing 
water from dishwashing or taking the res-
idue water from meetings to water plants. 
Many faculties have installed devices that 
help with water saving, such as replacing 
conventional faucets with automatic sensor 
faucets and switching to appliances that are 
water e"cient.

Water is a resource that everyone needs and, 
thus, is of utmost importance. Conservation 
and preservation of water resources can en-
sure higher quality of life as well as prevent 
potential negative impacts on human health 
and the environment. Thammasat University 
is involved in the activities that support the 
preservation of Chao Phraya River in areas 
stretching from Pathum Thani to the River’s 
estuary. “Kayaking to collect garbage: from 
canals to the sea” is an activity that encour-
ages people to be involved with Chao Phra-
ya River and to raise awareness on the value 
of water. The participatory activity attracts 
and engages a number of students, faculty

members and sta# and helps in developing 
a mindset for environmental conservation in 
them.

Thammasat University provides the students 
and sta# with access to clean drinking wa-
ter by installing drinking water dispensers in 
locations that are frequently used. In Rang-
sit Campus, drinking water dispensers are 
installed in Food Center, Gymnasium, Sport 
Facilities and Faculty Buildings. In addition 
to providing Thammasat community with 
access to drinking water, this approach also 
reduces single-use disposable wastes, e.g. 
reducing the purchase of water in plastic bot-
tles and reducing the use of plastic straws. 

2

Access to clean water for students and sta!
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    hammasat University is heading toward becoming a leader in the !eld of clean energy to 
serve as a learning center and a model for energy conservation via various methods, such as 
converting to electric vehicles, utilization of energy-e"cient innovations, energy-e"cient 
building design, etc.

Thammasat University advocates the use 
of clean energy as a clean energy producer. 
Thammasat University Rangsit Campus has 
installed solar energy systems (Solar Roof-
top) with a current capacity of 6.7 MW, which 
accounts for 7% of the total electricity con-
sumption in the University. 

Thammasat University, Lampang Campus 
has a plan to install Solar Rooftop on the 
on-campus buildings with a total capacity of 
692.19 kW. This will help the University to tap 
an important renewable energy source and 
help in reducing its electricity expenditure.

T

ENSURE ACCESS TO
AFFORDABLE, RELIABLE, SUSTAINABLE 
AND MODERN ENERGY FOR ALL

1

Promoting the use of clean 
energy



Reducing greenhouse gas 
emissions
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The University advocates reduction in ener-
gy consumption from fossil fuel combustion 
by signing agreements of cooperation with 
Haup Car to promote the use of electric vehi-
cles for students, sta#, and visitors to reduce 
the use of combustion vehicles within the 
University. Moreover, university replaces NG 
service shuttles and buses in the Universi-
ty with electric vehicles. The University also 
provides electric vehicle charging stations to 
support those who use electric vehicles.

The outcomes of energy conservation measures implements in various buildings are tracked 
in order to display the overall performance, which can stimulate more e#ort and create pos-
itive attitude toward energy conservation.

Electricity consumption tracking in the 
O"ce of the Registrar

Electricity consumption tracking in 
Thammasat University Library Build-
ing

3

E"cient energy use
3.1Tracking energy use in buildings

2

The University has partnered with Star 8 
(Thailand) Company Limited to provide elec-
tric motorcycles for use within the University 
with the aim to give personnel and students 
an alternative mode of transportation that is 
low-carbon which helps reduce greenhouse 
gas emissions and promotes the use of clean 
energy.
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Decoration lamps along the footpaths in the 
park are energy-e"cient. These lamps can 
be further implemented in other areas of the 
University. 

Three sets of solar energy systems gener-
ate 2500 watts of clean energy that powers 
lamps along the footpaths and provides 
lighting for the nearby sculptures, and for 
the water pumps used in the Park.

Thammasat Solar Park is a public park that was established with the aim to utilize renewable 
energy in a green space. Besides the direct bene!t which is increasing clean energy use, the 
Solar Park also serves as recreational green  open space that can educate the visitors on the 
importance of clean energy and introduces them to clean energy innovations, as follows:

3.2 Electricity use in Thammasat Solar Park 

The lighting system of the 800-meter-long 
bicycle track completely powered by solar 
energy from 60 solar panels with an individ-
ual power rating of 60-watt. This is a model 
for solar energy use in urban area.

Electricity from the solar panels are used to 
power 600-watt LED decoration lights on the 
central sculpture of the Solar Park and around 
the outdoor activity space. This is a model 
for the design of outdoor decoration lights 
that completely rely on renewable energy.

Solar energy systems on the roofs of 3 nature 
classroom buildings and the roof of the wa-
terfront terrace generate a total 5000 watts of 
clean energy.  This clean energy supports the 
footpath lighting in the Park, provides elec-
tricity to the 3 nature classroom buildings, 
waterfront terrace, waterfront recreational 
area, and the activity space, and powers the 
water pumps in the Park
. 
 

The University has replaced lamps on the streets with LED light bulbs which consume less 
electricity to provide the same luminosity when compared to other types of light bulb. At 
present, about 20% of all light bulbs have been replaced with LED bulbs.

3.3 Switching to LED lighting system



The University has a key policy on energy conservation and access to modern, sustainable 
energy to increase the proportion of renewable energy and improve energy e"ciency, 
which includes collaboration in research on clean energy technology and infrastructure. The 
University also has a measure for energy conservation and management that serves as a 
practice guideline for all agencies within all the four campuses.

The University has the following goals in reducing energy use :

The current proportion of 
clean energy use from so-
lar energy is 7% of the total 
electricity consumption,lar 
energy is 7% of the total 
electricity consumption, 
The University’s goal is to 
increase the proportion of 
clean energy use to 10% 
of the total electricity con-
sumption by the end of 
2022.

At present, 2 electric ve-
hicle charging stations 
have been installed. 
The University has a 
goal to install 3 addi-
tional charging stations 
by the end of 2022.

By October 2021, 20% 
of the total number 
of light bulbs used in 
streetlights have been 
replaced with LED bulbs. 
The University has a goal 
to increase the propor-
tion of LED bulbs used 
in streetlights to 50% 
of the total number of 

3.4 Summary of energy consumption reduction 
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 Puey Ungphakorn Centenary Hall is 
a building that is designed by energy-sav-
ing concept to reduce the heat $ow into 
the building to reduce heat accumulation, 
which a#ects the function of air condition-
ers in the building. Energy consumption in 
the building can be reduced by designing 
water bodies encircling the building to re-
duce the temperature of the air that $ows 
into the building. Green space on the roof 
helps absorb rainwater and block out heat, 
resulting in an evergreen building that 
can also serve as a place of recreation.The 
rooms in the building are designed to al-
low the use of natural daylight for lighting 
and to reduce the use of electrical energy. 

 Environmental building design of 
Thammasat Secondary School won IFLA 
AAPME AWARDS 2020 Landscape of Build-
ing 3 of Thammasat Secondary School, de-
signed by Arsomsilp Community and En-
vironmental Architect Co., Ltd. and Arsom 
Silp Institute of the Arts, won an Award of 
Excellence in Analysis and Master Planning 
category from IFLA AAPME AWARDS 2020, 
organized by the International Federation 
of Landscape Architects under the concept 
of “Global Call for Resilience”. The landscape 
design focuses on achieving an area of diver-
sity for mutual learning and can be a mod-
el project that promotes resilience toward 
the changes of urban and nature systems.

4

Energy-e"cient building design
4.1 4.2
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• A masonry wall is built on the outside. 
Vertical sunshades and a 65-mm-thick 
insulated inner wall made of !ber ce-
ment boards are used to prevent exces-
sive sunlight and heat from entering the 
buildings.

• Sitting area in front of the buildings is de-
signed to be next to a !sh pond which 
makes the space cool and suitable for 
use as a place of recreation. 

• Installation of transparent roof allows the 
building to rely on natural light.

• Trees inside the buildings make the space 
green and comfortable and encourage 
people to appreciate nature.

• High ceiling design was used to improve 
air circulation inside the building, which 
helps reduce the use of air conditioners.

Thammasat University recognizes the value 
of energy conservation and has set a goal 
that all future buildings constructed on the 
campus must be energy-e"cient.

 International Learning Building is 
a certi!ed energy conservation building 
design by The Department of Alternative 
Energy Development and E"ciency. This 
building design can signi!cantly reduce the 
energy consumption with the performance 
that is 43% better than the Building Energy 

 Faculty of Learning Sciences and Ed-
ucation Building design to reduce energy 
consumption

The design of International Learning Build-
ing include the following distinctive charac-
teristics:

• Installation of transparent roof and con-
crete slabs to allow natural light and 
thoroughly distribute the light.

• Orienting the building along the North-
South direction to improve ventilation 
from seasonal winds.

• Areas that are not always in use or are not 
air-conditioned, such as stairs, elevators, 
and toilets, are placed in the West to pre-
vent heat entering the building.

4.3 4.4
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     hammasat University values and contributes to economic growth support in local com-
munities. Previous e#orts on improving local economy were producing quality graduates 
for the industries and the society, research publication on Thai farmers, and economy pro-
motion projects. The University also recognizes labor rights and ensures good work environ-
ment of all personnel in Thammasat University.

Faculty members and students are important parts that drive the work in the University 
and the dissemination of knowledge to the students and the society. However, these works 
would be impossible without the personnel in the support section.

In this regard, Thammasat University supports the welfare bene!ts of the employees of the 
University in all categories, including civil servants, university employees, permanent em-
ployees, employees from university income, and temporary employees, with the allocation 
of the following bene!ts, funds and grants for the personnel:

T

PROMOTE SUSTAINED,
INCLUSIVE AND SUSTAINABLE ECONOMIC GROWTH, FULL 

AND PRODUCTIVE EMPLOYMENT AND DECENT WORK FOR ALL

1

Employment practice

Health bene!ts Social security fund

To promote the health of the personnel, 
Thammasat University organizes annual 
health check-ups for the personnel free-of-
charge.
In addition, in the case that any personnel is 
admitted to a hospital, Thammasat Univer-
sity will send gift baskets and contribute to 
the medical expenses, which includes med-
ical expenses of parents, spouse and minor 
legitimate children of the personnel.

Personnel of Thammasat University are re-
quired to contribute to the social security 
fund, which was established with the aims to 
ensure basic welfare and life stability of em-
ployees with domestic income. The money 
that is equally contributed by the employer 
and the employee will be used to establish 
the fund that will pay back as bene!ts or cov-
erages. The time frame to claim the bene!t is 
within 1 year from the date of right to claim 
the bene!t.

1.1 Bene!ts for Thammasat University personnel 
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Life and health insurance bene!t

Housing bene!t

Disaster relief grants

Credit fee support during master’s degree 
education

Provident fund

Child education bene!ts

In addition to the health bene!ts, Thamma-
sat University provides annual life, accident 
and health insurances for all the personnel 
to ensure their stability against possible loss-
es due to their own or their family’s accidents 
or health issues.

In addition to the health and insurance ben-
e!ts, Thammasat University also pays atten-
tion to personnel housing by contributing 
toward the mortgage interest for up to 10 
years. Thammasat University also issues Ben-
e!t Veri!cation letters for mortgage applica-
tions with Government Housing Bank and 
Government Savings Bank for the personnel 
who wish to set up a mortgage with the in-
terest rate that is lower than normal custom-
ers.

Thammasat University prioritizes personnel 
development in terms of work experience 
and education. The University, thus, allo-
cates welfare funds to help the personnel 
with the credit fee during their part-time 
master’s programs at Thammasat University 
that match with the quali!cations for their 
current position. The support is also avail-
able for master’s programs in other higher 
education institutions only in the case that 
similar program is not o#ered at Thammasat 
University or the support applicant is not eli-
gible to join the program at Thammasat Uni-
versity.

Thammasat University has established a 
provident fund for university employees 
with the objective to provide the employ-
ees with stable welfare bene!ts, to promote 
money management, and to guarantee the 
support after retirement. 

Thammasat University supports the educa-
tion of the children of all personnel who are 
enrolled in schools a"liated with the Min-
istry of Education, Provincial Administrative 
Organization, Bangkok Metropolitan Admin-
istration, demonstration schools a"liated 
with other universities, and other private 
schools under supervision of the Ministry of 
Education from kindergarten level up to Year 
6 of secondary school or Year 3 of vocational 
education. 
In addition, to alleviate the burden of the 
personnel in child care during the summer 
break, Thammasat University organizes an 
annual Day Camp in April of every year for 
children of the personnel who are between 
4 and 11 years old.

In case of a disaster such as $ood, storm and 
!re, Thammasat University pays disaster re-
lief for those who su#er from property loss 
within a period of 3 months after the inci-
dent.
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Thammasat University pays great attention to the employment of graduates and has con-
ducted an annual survey on graduate employment. In 2021, there were a total of 7,677 grad-
uates from 115 courses.

In addition, the survey found that 9 graduates became ordained; 26 graduates were drafted; 
and 1,132 graduates pursued further study.

Circular Economy is an economy system that aims to reduce waste and optimize resource 
utilization in order to reduce wastes, pollution, and energy usage simultaneously.

From the survey, 6,037 graduates participat-
ed and provided their employment informa-
tion, which accounts for 78.64% of the total 
number of graduates. The number of grad-
uates who became employed or self-em-
ployed within 1 year after graduation was 
4,215 people, equivalent to 69.82% of all 
graduates who participated in the survey. 

Of all survey participants, 3,317 of them 
identi!ed their career as matching their de-
gree; 438 graduates identi!ed their career as 
not matching their degree; 271 graduates 
were self-employed; and 189 graduates ran 
their private businesses. The average income 
was 29,251.63 per month.

1.2 Proportion of graduates who are employed 

2

Circular Economy Promotion Project for the communi-
ties in Tambon Bang Krabue, Sam Khok District, Pathum 
Thani, which is an area under the responsibility of Tham-
masat University



Tambon Bang Krabue that has jointly estab-
lished a community enterprise has several 
strengths that can be further developed. 
The highlight of the communities in Tambon 
Bang Krabue is the rural environment with a 
lot of banana plantations. Bananas that are 
damaged and cannot be sold can be de-
veloped into products which can generate 
revenue to the banana growers and create 
more jobs in the community.

The Integrated Subdistrict Economic and So-
cial Enhancement Project (U2T) in Tambon 
Bang Krabue, Sam Khok District, Pathum 
Thani, under the responsibility of Thamma-
sat University, led to the creation of Creative 
Tourism Economy Development during 
COVID–19 Outbreak Project. The main goals 
of this project are to publicize and pro-
mote tourism activities and to upgrade the

economic infrastructure in Tambon Bang 
Krabue in order to increase the revenue and 
improve tourism services, with the end goals 
of creating employment and new job posi-
tions, circulating and distributing income 
to local communities, as well as stimulating 
economic growth in local and regional com-
munities to reduce economic inequality. The 
results of this project include:

• The number of tourists to Tambon Bang Krabue increases by 5%
• Income from tourism in Tambon Bang Krabue increases by 5%
• The economic potential in the community improves, and the number of shop in Wat Bot 

Community increases by 5%
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3

Creative Tourism Economy Development during COVID–19 
Outbreak Project



38 |                                             Report 2021

       s a higher education institute, Thammasat University recognizes the importance of cre-
ating new innovations and has made contributions in driving innovations by organizing 
hackathons and collaborative research e#orts with NSTDA.

Thammasat University together with AIS has 
established Sustainable Development Goals 
Lab (SDG Lab) at Puey Ungphakorn Cente-
nary Hall, Thammasat University, Rangsit 
Campus to serve as a laboratory space for 
projects that aim to solve problems in glob-
al warming, climate change and sustainable 
development by focusing on small projects 
that require small budget but can create a 
large impact. The SDG Lab strives to create 
sustainability and develop as a space for 
experiments and hands-on practices for in-
novators in order to support innovation de-
velopment and application of technological 
solutions to environmental problems in vari-
ous dimensions.

Rangsit Campus Administration Division 
encourages students and the public to par-
ticipate in concept proposal presentations 
for prototypes or devices to solve problems 
due to global warming and climate change 
with concept frameworks that are consistent 
with the Sustainable Development Goals of 
the United Nations as a part of “Thammasat 
SDGs Lab Climation Hackathon”. Concept 
proposals with a potential of further devel-
opment will be implemented in SDG Lab at 
Puey Ungphakorn Centenary Hall. This year’s 
Hackathon took place on 3 – 4 April 2021 at 
Puey Ungphakorn Centenary Hall, Thamma-
sat University, Rangsit Campus. 

A

BUILD RESILIENT INFRASTRUCTURE,
PROMOTE INCLUSIVE AND SUSTAINABLE 
INDUSTRIALIZATION AND FOSTER INNOVATION

1

Hackathon by Rangsit Campus Administration Division



Faculty of Public Health, Thammasat Univer-
sity has been commissioned by the Rector to 
organize a Hackathon under the Integrated 
Subdistrict Economic and Social Enhance-
ment Project (U2T) for the Central region 
during May–December 2021. The main skill 
development activity for the participants is 
to brainstorm on actual problems and re-
quirements to create innovative solutions 
that are appropriate for the context through 
community-integrated learning in 753 
sub-districts of 18 provinces. The theme of 
this Hackathon is “Innovations to Drive Local 
Economy” in 4 aspects, which are Creative 
Economy, Health Care Technology, Circular 
Economy, and Art and Culture.

There were 112 teams that participated in 
the Hackathon, 5 of which were selected as 
the representatives of the Central region. 
These teams were paired up with mentors 
from 5 agencies under the supervision of 
Ministry of Higher Education, Science, Re-
search and Innovation.

Nowadays, AI plays a role in virtually every 
industry and is a great opportunity for Thai-
land to build the economy on technology 
and innovations. Thailand possesses a lot of 
talents in the AI !eld, which will be a strong 
base for our competition on the global scale, 
especially now that the government has ex-
pressed their support in the development of 
AI by partnering with higher education insti-
tutions, the private sector, and professional 
associations, in establishing “the National AI 
team”.

2

3

U2T Hackathon by Faculty of Public Health

Super AI Engineer Project
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On 14 Sep 2021, the Ministry of Higher Ed-
ucation, Science, Research and Innovation 
joined forces with Thammasat University 
and a network of more than 45 organiza-
tions in establishing the ‘Thai AI Consortium’ 
which was the !rst of its kind in Thailand. The 
Ministry also allocates a budget to support 
AI knowledge and manpower development 
through the ‘Super AI Engineer’ Project with 
the expectation to create AI experts that will 
drive the industry. On the same day, Tham-
masat University and the alliances also joint-
ly witnessed the signing of a ‘Memorandum 
of Cooperation on digital knowledge man-
agement and AI skill certi!cation and devel-
opment’ to create the ‘AI Academy Alliance’.

Prof. Dr. Thanaruk Theeramunkong, the Pres-
ident of the Arti!cial Intelligence Associa-
tion of Thailand and a lecturer at Sirindhorn 
International Institute of Technology Tham-
masat University, explained that the goals of 
AI Academy Alliance are to prepare the re-
sources, personnel, and a systematic knowl-
edge management in arti!cial intelligence 
technology for AI technology development 
in Thailand. This Alliance will serve as the 
‘center’ where all sectors can come togeth-
er to exchange knowledge and resources, 
which will ultimately advance the AI indus-
try in Thailand. This cooperation is the !rst 
and an important step for creating and sup-
porting new talents in AI that will help drive 
the manufacturing industry and the service 
sector.

In addition to the establishment of “the Na-
tional AI team”, Thammasat University has 
supported and powered the AI circle in 
Thailand by establishing the ‘Thammasat AI 
Center’ and the ‘Arti!cial Intelligence Skill 
Development Institute’ to create innovators 
who will pioneer the development of cut-
ting-edge arti!cial intelligence technology 
in Thailand.

Many people say that eyes are the window to 
the heart, but eyes are more important than 
that. When we just woke up, we must open 
our eyes !rst before getting out of bed to do 
other activities. Eyes are, therefore, import-
ant because they make us see and perceive 
things that happen around us. But for those 
who lost their eyes, either due to congenital 
disability or an accident, they not only can-
not see but also su#er in terms of individual 
image, social interaction, and other oppor-
tunities.  Many people say that eyes are the 
window to the heart, but eyes are more im-
portant than that. When we just woke up, we 
must open our eyes !rst before getting out 
of bed to do other activities. Eyes are, there-
fore, important because they make us see 
and perceive things that happen around us. 
But for those who lost their eyes, either due 
to congenital disability or an accident, they 
not only cannot see but also su#er in terms 
of individual image, social interaction, and 
other opportunities. 

The ‘Prosthetic Eye Center’ of Thammasat 
University Hospital provides ocular prosthe-
ses to people who have lost their eyes free 
of charge, under the policy proposed by As-
soc. Prof. Gasinee Witoonchart, the Rector of 
Thammasat University, while serving as the 
Vice Rector for Planning and Quality Devel-
opment and the acting Dean of the Faculty 
of Dentistry, Thammasat University in 2015. 
The project was initially supported by Bang-
kok Bank with the funding of 600,000 THB 
together with extra supports from Prof. Dr. 
Sittichai Koontongkaew, D.D.S.  And Assoc. 
Prof. Lady Amporn Sukhonthamarn, M.D.

4
Multidisciplinary develop-
ment of 3D-printed pros-
thetic eyes
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The 3D-printed prosthetic eyes innovation 
has won a national-level excellence award 
in service innovation from the O"ce of the 
Public Sector Development Commission On 
16 September 2020. Thammasat Eye Center 
received this award for the second consecu-
tive year. In 2019, the Center won an award 
from ‘music therapy during phacoemulsi!ca-
tion surgery’ from the Thammasat Cataract 
Center.

The Prosthetic Eye Center has adopted a 
multidisciplinary approach, with the joint 
e#ort from ophthalmologists, dentists, and 
engineers, to create 3D-printed ocular pros-
thesis that matches the real eye and requires 
less time to produce. “In creating permanent 
ocular prosthesis, a lot of time is required to 
draw the sclera and the pupil that perfectly 
match the other eye”, Adj. Prof. Dr. Sakchai 
Wongkittirak, M.D., the Director of Thamma-
sat Eye Center said. 

In the multidisciplinary development pro-
cess, the ophthalmologists will assess the 
type of prosthetic eye that is suitable for 
each case. Then the engineers implement 
3D printing technology, starting by scan-
ning the patient’s eye to capture the color of 
the pupil and the blood vessels in the sclera 
which are unique. The 3D printer will adjust 
the color of the prosthetic eye to match the 
real eye.  The 3D-printed ocular prostheses 
are produced using the material used in den-
tures, which thus requires the supervision by 
dentists. 

The 3D-printed prosthetic eyes can be com-
pleted in a matter of hours, allowing them 
to be used while the patients are waiting 
for their permanent ocular prosthesis. The 
3D-printed temporary prosthetic eyes do 
not have any negative e#ect, can be worn for 
a long period of time, and can be taken out 
to clean in the same way as contact lenses. If 
these 3D-printed prosthetic eyes are devel-
oped to be more durable, there are chances 
that they can be used as permanent ocular 
prostheses.
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       hammasat University recognizes the importance of reducing inequality in all dimensions, 
especially in equal access to education, necessary knowledge and skills, and job opportu-
nities. The University has issued policies and practice guidelines and created activities to 
reduce inequality and ensure equal quality of life for all.

Thammasat University recognizes and values the importance of the countermeasures 
against discrimination and harassment of all forms, leading to the issuance of policies ac-
cording to the following University Noti!cations and declaration of intent:

Thammasat University Noti!cation on 
Policy on Gender Equality and Non-Dis-
crimination against Women, LGBT Peo-
ple, and People with Disabilities desig-
nates a policy and practice guideline 
that focuses on protection from any 
discrimination or disadvantage in edu-
cation or employment that is caused by 
the restrictions on social status, physical 
status, gender, age, ethnicity, locality, or 
social class.

Practice Guidelines for Sexual Molesta-
tion or Harassment Prevention and Solu-
tion, Thammasat University, designates 
a practice guideline in compliance with 
the Penal Code section 397 and Gender 
Equality Act, B.E. 2558 (2015)

Declaration of Intent “The Promotion of 
Equality and the Elimination of Gender 
Discrimination in Compliance with the 
Gender Equality Act B.E. 2558 (2015)” as 
of March 2, 2020 announced Thamma-
sat University’s intention to comply with 
Gender Equality Act B.E. 2558 (2015) 

T

REDUCE INEQUALITY
WITHIN AND AMONG COUNTRIES

1

1
2

3

Policies and practice guidelines



In addition, all-gender restrooms have been 
made available on campus which demon-
strates Thammasat University’s priority on 
freedom and equality, especially on promot-
ing awareness on gender diversity and ex-
pressions that di#er from the assigned sex at 
birth, including reducing the inequality that 
arises from the use of toilets that are sepa-
rated according to gender binary. All-gender 
restrooms have been established to serve 
as symbolic and practical expression of the 
equality of all genders, to create awareness 
and recognition of gender diversity.

Thammasat University has a policy to make 
areas within the University an area of uni-
versal design that allows the people of all 
groups in the Thammasat University and in 
the society an equal access and utilization of 
all the buildings. Disability Support Services 
has implemented projects to improve the 
physical environment since 2012. So far, 21 
projects have been completed which include 
development of the physical environment to 
facilitate students with disabilities, such as 
ramps, accessible toilets, handicap parking, 
signs, sidewalks for visually impaired stu-
dents, elevators, etc.

Disability Support Services will submit the 
list of students who wish to stay in the dor-
mitory together with their disability require-
ment to Property and Sports Management, 
which is the agency that manages the Uni-
versity dormitories, to allocate rooms to all 
students with disabilities. The University also 

gives students with disabilities the right to 
specify their roommate (1 student with dis-
abilities can specify 1 roommate) to serve as 
a buddy or assistance volunteer within the 
dorm room. This process allows all students-

with disabilities the right to live in the Uni-
versity dormitory without entering the dorm 
room reservation process with other stu-
dents. 

In addition, Disability Support Services to-
gether with Property And Sports Manage-
ment has made improvements to the dormi-
tories to make them appropriate for students 
with disabilities and allow the students to 
perform daily activities independently. Var-
ious parts of Asian Games Dormitory Build-
ing C8 has been improved, including 7 dorm 
rooms (bathroom and emergency button in 
the room, furniture and other facilities) and 
2 access ramps.

2

Universal design for all 
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Facilities and housing for persons with disabilities

All-gender restrooms



Thammasat University recognizes the impor-
tance of equal access to opportunities and 
services, regardless of individual status or 
restrictions. To support persons with disabili-
ties, the University has established Disability 
Support Services to serve and support stu-
dents with disabilities in various aspects with 
main responsibilities to support and help 
students with disabilities to access educa-
tion and live in the University independently 
without obstacles and on equal terms with 
other people, so that the students achieve 
educational success and the graduates be-
come employed. Disability Support Services 
o#ers the following services and supports 
such as
• Organizing educational guidance for 

students with disabilities and assisting 
during enrollment, adding or withdraw-
ing from a course, midterm and !nal ex-
aminations, supplementary classes and 
tutoring, as well as tracking academic 
performances and organizing study plan

• Supplying volunteers or buddies to help 
students with disabilities, Providing !-
nancial support (tuition fee) and Pro-
viding technological facilities, class ma-
terials, dorm rooms, and other physical 
environments that are suitable for stu-
dents with disabilities

• Counselling services for academic and 
personal issues, potential development 
training for students with disabilities and 
assisting graduates with disabilities with 
employment

Thammasat University has organized the fol-
lowing services for persons with disabilities:
1. magni!ers, portable image and letter 

magni!ers, white canes, braille displays, 
braille note-taking devices, electric 
wheelchairs, manual wheelchairs, wheel-
chair movers, electric adjustable com-
puter desks, desktop computers, note-
book computers, tablets for note taking, 
subtitles, voice recorders, and hearing 
aids

2. Physical facilities, including accessible 
toilets, ramps, handicap parking, signs, 
elevators, poles, tra"c light poles for stu-
dents with disabilities, and sidewalks for 
visually impaired students

3. Information media facilities, including 
braille books, audio books, media with 
magni!ed texts, and electronic docu-
ments

In addition, Thammasat University has ap-
pointed The Board of Directors for the Dis-
ability Support Services and the Student with 
Disabilities Project Fund to correspond with 
the establishment of Student with Disabili-
ties Project and Disability Support Services 
in expanding educational opportunities to 
persons with disabilities who have educa-
tional potential. This board is responsible for 
planning the management and supervising 
the operations of Disability Support Services 
and Student with Disabilities Project Fund 
in various aspects to achieve equality and 
justice; protect the rights of students with 
disabilities; manage and coordinate with in-
ternal and external agencies to maximize the 
bene!ts of students with disabilities; study, 
plan and design the physical environment of 
the University for equal utilization of all indi-
viduals, as well as to propose guidelines in 
improving the physical environment of the 
University so that students with disabilities 
can live independently and have access to 
education and all services. 

3

Support services for persons with disabilities
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Thammasat University realizes the importance of access to the educational opportunities of 
those who are interested in pursuing further education by issuing the following policies on 
admission of underprivileged students and expansion of educational opportunities:

Student with Disabilities Project that recruits persons with disabilities, with a quota for 63 
students per academic year. The proportions of eligible applicants with disabilities in each 
academic year between 2019 – 2021 are as follows:

In 2019 academic year, there were 7,758 eligible applicants, 21 of which are persons with 
disabilities, accounting for 0.27% of the total eligible applicants.

In 2020 academic year, there were 10,128 eligible applicants, 18 of which are persons with 
disabilities, accounting for 0.18% of the total eligible applicants.

In 2021 academic year, there were 9,670 eligible applicants, 19 of which are persons with 
disabilities, accounting for 0.20% of the total eligible applicants.

Thammasat University monitors and evaluates of the outcomes of Student with Disabilities 
Project, i.e. monitoring academic performances of students with disabilities twice per aca-
demic year and following up on employment and further studies in postgraduate level of 
the graduates with disabilities. From the evaluation, not less than 70% of the students with 
disabilities can maintain GPAX not lower than 2.00, and not less than 80% of the graduates 
with disabilities become employed or continue in postgraduate study.

The total number of students with disabilities who are enrolled in bachelor’s, master’s and 
doctoral programs of Thammasat University during the 2018 – 2020 academic years is 242 
students, accounting for 0.15% of the total number of students, which is the 4th highest in 
public universities in Thailand

In 2021, the total number of employees in Thammasat University is 8,855 people, 17 of which 
are people with disabilities, accounting for 0.19% of the University’s manpower.

In 2020, the total number of employees in Thammasat University is 8,899 people, 13 of which 
are people with disabilities, accounting for 0.15% of the University’s manpower.

5

4

Outreach programs and recruitment of underprivileged 
students and sta!

Proportion of female students and students and sta! with 
disabilities
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• Graduate Scholarship Program for Ex-
cellent Foreign Students by Sirindhorn 
International Institute of Technology 
grants scholarships to foreign students 
with academic excellence to allow access 
to education until graduation. In 2020 
academic year, there were EFS students 
following countries: 1 student from Bhu-
tan, 1 student from Cambodia, 2 students 
from Indonesia, 4 students from Nepal, 
1 student from the Nigeria, 3 students 
from Pakistan, 6 students from Sri Lanka, 
and 5 students from Vietnam.

• Thammasat Scholarship for Underpriv-
ileged Students with Academic Excel-
lence in Rural Areas recruits underpriv-
ileged individuals whose family gross 
income does not exceed 240,000 THB per 
year and who are residents of the speci-
!ed provinces. In each academic year, up 
to 150 applicants are chosen to receive 
fully- or partially-funded scholarships in 
order to promote access to educational 
opportunities and eliminate the barriers 
due to social status, economic condi-
tions, domicile, or residence. This schol-
arship covers monthly expenses, costs 
for uniform, dormitory fees, tuition fee, 
medical expenses, accident insurance, 
and books and stationery allowance.

• Citizen Volunteer Recruitment Project re-
cruits individuals who participate in citi-
zen volunteer activities both inside and 
outside school, up to 81 applicants per 
academic year, to encourage and sup-
port those individuals who participate in 
citizen and volunteer activities including 
those that bene!t others and the society 
to have access to further education.

• Outstanding Talent in Sports Project re-
cruits individuals who have a portfolio 
of outstanding performance in sports, 
up to 61 applicants per academic year, 
to encourage and support those individ-
uals who have outstanding talent in 36 
types of sports to have access to further 
education.
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Thammasat University together with O"ce 
of the Ministry of Higher Education, Science, 
Research and Innovation has issued a pol-
icy on implementing The Integrated Sub-
district Economic and Social Enhancement 
Project (U2T) where Thammasat University 
is responsible for 50 districts, consisting of 
48 districts in the Northern provinces of Chi-
ang Mai, Lampang, Nan, and 2 districts in the 
Central province of Pathum Thani. The goals 
of this project are to increase employment 
opportunities for new graduates, students, 
and the public and to utilize the knowledge 
from the University to help enhance the 
economy and the society in each district to-
ward sustainability, as well as to develop and 
improve 4 types of skills (digital, investment, 
languages, and social) to the employees.

Volunteers in the production of learning materials to students with disabilities to promote 
knowledge and foster imagination in visually impaired persons with the following activities:
• Producing e-books for visually impaired students, including MS Word and PDF !les
• Producing Braille books from class materials or textbooks according to the needs of vi-

sually impaired students
• Producing audio books from class materials or textbooks
• Recruiting volunteers for the production of e-books, Braille books, and audio books

Thammasat University has implemented a 
project to prepare students with disabilities 
through the online system prior to attending 
the University to ensure their access to learn-
ing skills, daily self-help skills, as well as abil-
ity to communicate with other people e#ec-
tively. The activities of this project includes 
educating about preparation for further 
education, developing skills in using equip-
ment and supporting technology to assist in 
learning and seeking knowledge, including 
developing skills that students with disabili-
ties require in daily life in the University.

6

Activities and projects to support underprivileged stu-
dents and sta!
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    hammasat University focuses developing 
safe and sustainable campuses to promote 
work-life balance among the Thammasat 
community as well as to allow the public an 
access to green spaces close to nature. The 
University has issued a policy on safety man-
agement, developed sustainable transporta-
tion system in the University, and provided 
safe and accessible public spaces.

Thammasat University has created road 
and transportation system that can accom-
modate all modes of transportations: walk-
ing, bicycles, motorcycles, service shuttles 
and private cars. The University ensures 
that the students and sta# can choose the 
mode of transportation that suits their situ-
ations without fearing for their own safety. 
Designated covered walkways, crosswalks, 
and bike lanes are created all around the 

campuses to reduce the chance of road ac-
cidents and encourage the reduction of car 
use. A system of service shuttles runs around 
through all the main places on campus. 
Some portion of the service shuttles on cam-
pus has been converted to electric vehicles. 
This change is an attempt of the University 
in reducing the environmental impact.

Thammasat University Rangsit Campus fo-
cuses on balancing the use of space on cam-
pus. About half of the Rangsit Campus is still 
green space which can be used for recre-
ation and exercise purposes and allows the 
students, sta#, and the public to live a bal-
anced life in nature. Among the developed 
space, the University focuses on providing 
spaces for sports and recreational activities 
to encourage everyone in the Thammasat 
Community to achieve balance between 
working/studying and personal life.

T

MAKE CITIES AND HUMAN
SETTLEMENTS INCLUSIVE, SAFE, 
RESILIENT AND SUSTAINABLE



3

PM2.5 Measurement Innovation by Faculty of Engineer-
ing
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Phromsurin Bhuddhamwong, a third-year 
undergraduate student from Department of 
Electrical and Computer Engineering, Facul-
ty of Enginering, with supervision and !nan-
cial support of Lecturer Watchara Amasiri 
from Faculty of Enginering, developed TSE 
Air Quality Indicator (TSE AirQ) to monitor air 
pollution level inside Thammasat University, 
providing an access to accurate pollution 
data and raising awareness on wearing pro-
tective masks in Thammasat community.

Thammasat University has issued a policy on 
safety, occupational health and work envi-
ronment which requires safety management 
of the tra"c system and in biological, chem-
ical and radiation laboratories to correspond 
with the visions and missions of the Universi-
ty and to comply with the related standards, 
rules, or regulations. The policy also includes 
publicizing and raising awareness on the im-
portance of safety management and track-
ing the results to ensure that Thammasat 
University has security practices that are sys-
tematic and follow international standards.

2

Thammasat University Policy on Safety, Occupational 
Health, and Work Environment
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      esources on earth are limited, while human needs are unlimited. Thammasat University 
recognizes the importance of responsible resource management by issuing policies and es-
tablishing partnerships with external agencies to reduce construction waste, reduce waste-
ful consumption and manage hazardous waste to show our responsibility to the society and 
environment. Besides, the University has introduced the technology and organized events 
that promote reduction of resource utilization and create awareness of the Thammasat com-
munity.

R

ENSURE SUSTAINABLE
CONSUMPTION AND PRODUCTION PATTERNS

The University has a policy on the manage-
ment of municipal solid waste, covering all 
activities within the University to ensure sys-
tematic waste management and maintain 
the environment within the University with 
optimal use of resources. 

As a starting point, all buildings and agen-
cies are required to sort wastes into recycla-
ble waste, organic waste, hazardous waste, 
infectious waste, and generic waste to pre-
pare for the proper management according 
to the type of waste.

And all traders in the canteens, markets and 
shops are required to sort waste according 
to such policies. The University may also take 
waste management policy of potential part-
ners into consideration during the selection 
process.

The University constantly tracks waste gen-
erating data and has organized several activ-
ities to promote awareness on waste reduc-
tion as a step on the path to zero waste.

1

Waste management policies and agreement
1.1 Waste management policies within the University
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Waste amount summary from January 2016 
- December 2020:
• Recyclable waste from the waste bank 

and Thammasat waste sorting plant: 
4,099.84 tons.

• Waste forwarded to the municipal: 
11,783 tons.

• Total amount of waste: 15,882 tons.
• In 2020, the total amount of waste was 

3,175.3 tons, 700.3 tons of which is recy-
clable waste, accounting for 22% of total 
waste.

The amount of each type of recyclable 
waste collected from the waste bank

Waste management in Thammasat University is shown in the chart below: 

• Purchasing recyclable waste through the waste bank to encourage Thammasat commu-
nity to sort waste 

• Sorting food waste to be converted into liquid bio-fertilizer.
• Sorting twigs and leaves to be made into bio-fertilizer
• Collecting generic waste from trash cans to sort out sellable wastes at the waste sorting 

plant and sending non-sellable wastes to the municipal for disposal
• Coordinating with private sectors to legally dispose hazardous waste and infectious 

waste 

1.1.1 Journey of waste in the University

1.1.2 Waste information tracking
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Thammasat University has issued “no sin-
gle-use plastic” policy which prohibits the 
sale of drinking water in bottles with plastic 
cap seals and the use of single-use plastic 
bottles, boxes, plates, and cutlery, in meet-
ings and other events. 

The University also collaborates with private 
sectors on several projects to jointly reduce 
waste, for example:

• Signing an MoC on reducing the use of 
single-use plastic between Sustainable 
University Network of Thailand and CP 
All Public Company Limited; establishing 
a cloth bag lending system; and requir-
ing convenience stores in the University 
to quit giving out plastic bags, cutleries, 
and straws

• Creating an agreement between 7-elev-
en and Sustainable University Network 
of Thailand to reduce plastic waste

• Joining “Converting Plastic to Donations” 
project by Department of Environmental 
Quality Promotion 

1.2 Reducing the use of plastic and building partnerships with external 
agencies to reduce single-use plastic

Policy to reduce the use of plastic in 
the University

Joint e"ort in reducing the use of 
plastic
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The University has prepared food waste bins 
in in the canteens and various buildings. 
Some portion of the collected food waste 
is sold to companies that will process it into 
animal feed, and the rest goes through an-
aerobic fermentation where microorganisms 
naturally digest the waste and produce liq-
uid fertilizer to be used in agricultural areas.

The University has issued a Memorandum 
of Cooperation (MoC) under E-waste proj-
ect between Thammasat University and Ad-
vanced Wireless Network Co.,Ltd. to collab-
orate in reducing, collecting , storing, and 
properly discarding waste from electrical 
and electronic Equipment (WEEE or e-waste).

E-waste is dangerous to the environment 
and should not be discarded with other 
types of waste because the chemicals within 
e-waste, once deteriorated, can contaminate 
the water and the soil.

The University has many green areas, creat-
ing a lot of twigs and leaves. The trees need 
maintenance and minerals to grow properly, 
the University thus composts the twigs and 
leaves from tree trimming using the no-turn 
hot composting method which takes ap-
proximately 1 month. In 2009 – 2011, the 
University can produce up to 120 tons of 
compost to fertilizers.

Biochar has also been produced from twigs 
with diameters of more than 5 inches with 
a production capacity of 50 kilograms per 
month.

1.3 Organic waste disposal method

1.4 Food waste management

1.5 Cooperation agreements with external agencies to manage e-waste
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Thammasat University has a campaign to re-
duce waste from single-use disposable plas-
tic. To improve the campaign e#ectiveness, 
the University collaborates with private sec-
tors in organizing activities, such as collect-
ing reward points from volunteer activities 
that can be used to redeem environmentally 
friendly prizes.

2.2 Converting waste into value: sorting waste for reward points

In Thammasat Sustainability Festival, there 
were training and knowledge programs on 
waste management to stimulate the aware-
ness on sustainable use of resources to the 
general public. There was also a training pro-
gram on upcycling to foster skills and cre-
ativity of the public in creating added value 
to products.

2.1 Awareness raising with active participation

2

Activities to promote waste management 
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In important events of the University, such 
as Pridi Banomyong Day (May 11) and San-
ya Dharmasakti Day (April 5), all agencies are 
encouraged to create pedestal trays from 
stationery, sports equipment, books, or oth-
er objects that can be further used.

Re!ll Shoppe contributes to the sustainabil-
ity of the University by selling re!lls of con-
sumer products and allowing the users to 
bring their own packaging to reduce pack-
aging waste. During the !rst 2 months af-
ter the store opened, there were more than 
4,000 customers, and it could reduce the use 
of more than 20,000 pieces of plastic pack-
aging. Re!ll Shoppe is a model learning cen-
ter in reducing plastic packaging waste.

2.3 Teacher appreciation pedestal trays for the community, the tradition, 
and waste reduction 

2.4 Re!ll Shoppe
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   n an era that e#ects of global warming are getting more severe, Thammasat University has 
made e#orts to combat and prevent the impacts of climate change. Besides addressing an 
urgent issue which is $ooding, the University is working on developing into a low-carbon 
community to lessen our environmental impact. Some examples of our e#orts are using sus-
tainable building design, creating a rooftop garden for the community, introducing sustain-
able modes of transportation on campus, and organizing courses and events that educate 
and raise awareness on sustainability and environmental issues.

 I

TAKE URGENT ACTION
TO COMBAT CLIMATE CHANGE AND ITS IMPACTS*

Thammasat University, Rangsit Campus 
locates in a lowland watershed area, and 
Thammasat University Tha Prachan Cam-
pus is adjacent to Chao Phraya River; both 
of which are considered areas at risk of 
$ooding. The University pays attention 
to the importance of adaptation to cope 
with natural disasters and severe weath-
er that may arise due to climate change, 
especially $ooding. The University con-
stantly checks and modi!es the water 
level in water bodies on campus to en-
sure the safety of buildings, belongings, 

However, when making water man-
agement plan, the University also takes 
in to account the communities out-
side the University so that the plan 
does not create a negative impact on 
the surrounding communities because 
we believe that disaster and water re-
source management matters to every-

1

Water level tracking for #ood prevention
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Puey Ungphakorn Centenary Hall is a 
learning center on building design that re-
duces greenhouse gas emission and ad-
aptation to climate change. The design 
of Puey Ungphakorn Centenary Hall in-
cludes simulating a catchment area in a 
form of rice terraces and growing plants on 
the building to optimize cultivation area 
and serve as learning area for the public. 

Thammasat University prioritizes the developments following the Smart City Design Princi-
ples. Considering the students and sta# living together in the University as a type of com-
munity, Thammasat University has introduced digital systems to facilitate and monitor sev-
eral environmental markers to ensure wellbeing of the community. These Smart City Design 
Principles will help reduce unnecessary activities and improve information management, 
such as managing the data on transportation and resource usage, which can promote be-
haviors that reduce carbon footprints. 

2

3

Smart City Design Principles for university development

Puey Ungphakorn Centenary Hall as Sustainable Build-
ing Learning Center

4

Converting carbons to edi-
ble
Vegetables has been planted in the rooftop 
urban farm of Puey Ungphakorn Centenary 
Hall with the concept of “converting carbons 
to edibles”, which is to grow vegetables that 
absorb carbon dioxide during their growth. 
Fertilizers used in the park are made of com-
posts, such as twigs and leaves from tree 
trimming in the University, which have been 
digested. This reduces the use of chemical 
fertilizers and carbon emissions from fertiliz-
er production process. The compost fertiliz-
ers are the main source of minerals for trees 
and plants in the University which also help 
reduce the amount of organic waste. In 2009 
– 2011, the University can produce up to 120 
tons of compost fertilizers.
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Thammasat University recognizes the im-
portance of adaptation to changes due to 
global warming, so we have contributed 
to the reduction of carbon emissions by in-
creasing the proportion of electricity from 
clean energy and reducing the proportion of 
energy from fossil fuels. Currently, Thamma-
sat University Rangsit Campus has installed 
the Solar Rooftop system on building roofs, 
which has the electricity production capac-
ity of 6.27 MW. During 2020, this solar ener-
gy system produced 7,554 MW of electricity, 

accounting for 10% of the total electricity 
consumption of University. This is equivalent 
to 4,074 tCO2e reduction in greenhouse gas 
emissions, comparable to carbon absorp-
tion from as many as 4,238 perennial trees*. 
These numbers will keep rising if we can re 
duce the use of fossil fuels from coal or nat-
ural gas and make a continuous progress in 
conversion to electricity from clean energy 
and increasing the production capacity until 
the University can completely rely on renew-
able energy.

*This is calculated from the average carbon absorption of the perennialtrees in tropical forests with the average age of 
carbon adsorption of 40 years/tree.

In addition, food waste on campus is 
turned into liquid biological fertilizer for 
use within the University in order to re-
duce the amount of food waste from each 
building and to build awareness on waste 
sorting. Since the project started in 2020, 
520 cubic meters of biological fertilizer has 
been produced.

Biochar has also been produced from 
twigs with diameters of more than 5 inch-
es with a production capacity of 50 kilo-
grams per month.

5

Thammasat Solar Rooftop



A priority of Thammasat University in sus-
tainable development Goals is the trans-
portation system within the University. Bi-
cycle-sharing project is a project to help 
reduce emissions of greenhouse gas which 
is a cause of global warming. Anywheel is 
the company that was chosen to service 
shared bicycles in the University. Anywheel, 
which was established in Singapore,  has 
been authorized by the Land Transport Au-
thority of Singapore to provide bicycle-shar-
ing service. Anywheel bicycle-sharing proj-
ect was launched in Thammasat University, 
Rangsit Campus on November 11, 2020 and 
has been honored by the rector, Associate 
Professor Gasinee Witoonchart, in presiding 
over the launch of the project.
Thammasat University currently has more 
than 1000 shared bicycles and more than 50

Thammasat University has publicized knowl-
edge to external communities to encourage 
the public to prepare for climate change that 
may result in changes in seasons and fre-
quent disease outbreaks, requiring a change 
in lifestyle of every community. Agencies 
within the University have created projects 
to help the public be prepared for these 
plausible changes.
In addition to the electric motorcycles, the 
University also promotes the use of electric 
vehicles as shuttle buses in the University 
and service buses for the sta#.

stations in service in almost all the popular 
landmarks to accommodate the students 
and sta#.

As a result,from January until September 
2021, carbon emission due to transportation 
within the University decreased by 18,220 
kg, averaged to 2,024 kg per month. The 
total travel distance of all the shared bicy-
cles were 165,636.18 km, which in terms of 
health, burns as many as 4 million kcal.
When compared with traveling 1 km by car, 
riding a bicycle can reduce the production of 
carbon dioxide by up to 110 g
Members of the Thammasat community uti-
lize shared bicycles with an average distance 
of  1.6 km per trip, which is equivalent to re-
duction of carbon dioxide production by 176 
g per trip.

6

7

AnyWheel bicycle-sharing project

From a university to a low-carbon community 
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The University has developed an electronic document system to reduce the use of paper. 
The e-document system allows documents to be circulated quickly and easily stored. The 
reduced use of paper also decrease the storage space for paper.

Due to COVID-19 pandemic, several agencies in the University allow their personnel to work 
at home and rely more on online meetings. This indirectly leads to a reduction in paper use. 
Many agencies have started tracking the use of paper to encourage the personnel to use the 
resources mindfully and raise their awareness on the value of resources.

Statistical information on paper use of the Faculty of Archi-
tecture and Planning

Comparison of paper withdrawal of the Institute for Con-
tinuing Education and Human Resources

8

Reducing paper use in o"ces
8.1 Using electronic document system

8.2 Amount of paper use tracking



    ven though most campuses of Thammasat University are not close to the coast, the Uni-
versity still focuses on maintaining and improving water quality in all bodies of water on 
campus. The quality of water in canals in the University can a#ect the water in the rivers 
as well as in the ocean. Campaigns to promote local water quality preservation may also 
extend public awareness on the large scale. Thammasat University not only manages water 
quality on campus, but also encourages students, sta#, and the public to participate in im-
proving water quality in rivers and ocean.

E

The University periodically checks water 
quality in the canals around the University 
to meet the water quality standards in Type 
5 surface water sources according to the cri-
teria of The Pollution Control Department. 
Water samples are taken from various areas 
within the University, such as water sources 
near student dormitories, education build-
ings, sports centers, and food centers.

The University values water quality manage-
ment within the University because water 
bodies in the University are considered as a 
part of the lower Chao Phraya River area that 
will eventually $ow into the Gulf of Thailand. 

1

Water quality management in canals

CONSERVE AND SUSTAINABLY
USE THE OCEANS, SEAS AND MARINE RESOURCES 
FOR SUSTAINABLE DEVELOPMENT
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Thammasat University, together with part-
ners in both public and private sectors (Min-
istry of Natural Resources and Environment, 
Ministry of Interior, The Pollution Control 
Department, Department of Environmen-
tal Quality Promotion, Marine Department, 
Royal Irrigation Department, Department 
of Disaster Prevention and Mitigation, Naval 
Civil A#airs Department, Mahidol University, 
National Institute of Development Admin-
istration-NIDA, Bangkok Metropolitan Ad-
ministration, Big Trees Group, and provincial 
civil society organizations) has organized 
Kayaking for Chao Phraya: Stop littering and 
plastic pollution - 10 days 10 provinces on 
October 1 - 10, 2019. Participants included 
professional kayakers, both Thai and for-
eign, faculty members and students from 
Thammasat University, as well as interested 
citizens. [ to campaign and create awareness 
among Thais value of the Chao Phraya river, 
do not throw garbage into the river, includ-
ing creating awareness of the use of plastic 
can, ] The activity covered the total distance 
of 350 km and the total amount of collected 
garbage was 3,215 kg. Common garbages 
found in the river were foam packing, food 
containers, beverage bottles, tires, mat-
tresses, and large garbage bags. Among all 
collected garbage from Chao Phraya River, 
there were more than 100 kg of toxic wastes, 
such as paint cans, chemical containers, and 
pesticides cans, and the locations with most 
garbages are riverbanks, temple areas, and 
waterfront communities. 

• The campaign and guideline in solving 
the environmental issues due to Loy Kra-
thong traditions. Thammasat University 
together with Ministry of Natural Re-
sources and Environment and Bangkok 
Metropolitan Administrator organized a 
seminar on “How to Loy Krathong to ask 
the river for forgiveness without hurting 
the river?” and Loy Krathong events in 
Thammasat University that focuses on 
using Krathongs that are made from nat-
ural materials.

In addition, Thammasat University has part-
nered with several external agencies to re-
duce littering into rivers, for example:

• Partnership with Thai Beverage Industry 
Association in organizing a meeting be-
tween beverage entrepreneurs to create 
campaigns against discarding beverage 
packaging into the rivers

The University focuses on the management 
of water bodies outside the University in the 
lower Chao Phraya River area. Kayaking to 
collect garbage: from canals to the sea is an 
activity that has attracted many participants 
and raised public awareness on reducing lit-
tering into canals and rivers. 

2 3

Kayaking to collect gar-
bage from canals to the sea

Kayaking for Chao Phraya: 
Stop littering and plastic 
pollution
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O"ce of International A#airs of Thammasat 
University has organized an activity for in-
ternational students to learn and participate 
in mangrove planting to raise their aware-
ness on the importance of mangrove forests 
and ongoing e#orts to conserve and restore 
mangrove forests, seaside ecosystems, and 
coastal communities in Thailand. The activ-
ities are divided into 3 phases: knowledge 
about mangrove forest and wetlands con-
servation and restoration methods, boat trip 
to visit a !shing village and mangrove plant-
ing, and water activities such as kayaking 
to observe coastal community lifestyle. The 
event was held on February 22, 2020 in Sam-
ut Songkhram.

4

Mangrove planting and coastal community trip for inter-
national students in Samu Songkhram
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    he campuses of Thammasat University, especially Rangsit Campus, are full of large trees. 
Thammasat University has issued rules on large tree care which requires preservation all 
large trees by moving them to suitable places during campus development and giving them 
proper after-care. E#orts are also made in preserving other perennial trees on campus by 
training arborists and tree-plotters who can jointly care for the trees. Properly managed 
trees and wetlands can serve as habitats and food sources for local species and attract more 
animals and plants to increase the biological diversity on campuses.

T

The University pays great attention to the 
care of perennial trees by organizing train-
ing courses on tree trimming and tree care 
during transplant in order to beautify the 
landscape and prolong the lives of perenni-
al trees. Besides, the information of the trees 
within the University is collected to deter-
mine the proportion of green spaces and 
shaded areas in the University.

1

Basic arborist training to care for trees within the Uni-
versity

Thammasat University area has many ca-
nals and wetlands that are small ecosystems 
within the University. These create small 
communities of organisms that serve as 
food sources for various species of birds and 
habitats for a variety of aquatic animals and 
aquatic plants that support the ecosystems 
and help in creating balance in the environ-
ment within Thammasat University. 

2

Wetlands within the University

PROTECT, RESTORE AND PROMOTE 
SUSTAINABLE USE OF TERRESTRIAL ECOSYSTEMS, SUSTAINABLY 

MANAGE FORESTS, COMBAT DESERTIFICATION, AND HALT AND 

REVERSE LAND DEGRADATION AND HALT BIODIVERSITY LOSS



When traveling around Thammasat Universi-
ty, one can observe various species on land, 
in water and in the air. In the abundant wa-
ter sources, both aquatic plants and aquatic 
animals are food sources for amphibians and 
birds, creating a small food web within the 
University. 
Trees that are properly managed in terms of 
variety and health to prolong their lifespans 
can also serve as a food source for animals 
and attract a variety of animals from the ar-
eas surrounding the University.

3

4

Urban Tree Manage-
ment for Sustainable 
Campus 

Spaces of biological diversity
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Trees within Thammasat University Rang-
sit Campus has an average trunk diameter 
of 16.93 cm (measured at the height of 120 
cm), an average height of 10.17 m, and an av-
erage bush width of 6.8 meters. These trees 
yield the air pollution treatment capacity of 
1937.18 lbs per year and the carbon storage 
capacity of 291,457.60 lbs per year. (Calcula-
tions are referenced from i-Tree database of 
the United States Forest Service.)  

On  21 March  2021, training course on care 
and assessment of trees at risk of damage 
was organized for both Thai and foreign stu-
dents with supports from University sta# 
with expertise and representatives from Big 
Trees Foundation in educating the partici-
pants.

According to the policies of Thammasat Uni-
versity to promote environmental sustain-
ability by focusing on the management and 
creation of green space and tree conserva-
tion within Thammasat University, Rangsit 
Campus, our previous e#orts aim to provide 
knowledge to the sta# of Thammasat Uni-
versity so that they can assess damages on 
large trees and analyze potential risk that 
may occur if trees are not properly managed. 
Thammasat University has cooperated with 
Big Trees Foundation in developing and es-
tablishing Thammasat Tree Academy.
 
Thammasat University has thus established 
Tree Plotter Project to extend the successful 
campaign to the people who are interested 
in proper large tree care especially toward 
younger generations or students who utilize 
the space of Thammasat University, Rangsit 
Campus to develop knowledge and promote 
care of large trees in the area of Thammasat 
University, Rangsit Campus.

5

Tree plotter project
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PROMOTE PEACEFUL
AND INCLUSIVE SOCIETIES FOR SUSTAINABLE DEVELOPMENT, 

PROVIDE ACCESS TO JUSTICE FOR ALL AND BUILD EFFECTIVE, 

ACCOUNTABLE AND INCLUSIVE INSTITUTIONS AT ALL LEVELS

Thammasat University has elected representation from multiple stakeholders on the univer-
sity’s highest governing body. 

The university highest governing body is the Thammasat University Council. The Council 
members consist of eight components, as presented in the university website): 

The president of the university council

A vice rector

Two deans or directors of faculties or 
colleges.

The university rector, the president 
of Thammasat Association Under the 
King’s Patronage (Alumni), president of 
the faculty council, and the present of 
the sta# (non-faculty) council. 

One director of institute or department. 

Two elected lecturers with at least 5-year 
experience.

One elected sta# (non-faculty) with at 
least 10-year experience. 

15 external experts. 

Please see the existing members of Thammasat University Council here. https://tu.ac.th/board#content-1

Accordingly, Thammasat University Council has elected representation from faculty, sta# (non-faculty) as well as alumni. 

1

Elected Representation
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Thammasat University recognizes the roles 
of student union since 1979. Thammasat 
University Student Union (TUSU) is a com-
mittee of elected student representative 
who governs all student bodies and allocates 
budget for clubs and independent groups 
for organizing extracurricular activities. The 
Student Union also works with faculty-level 
student committees to discuss and !nd solu-
tions to student-related a#airs before voices 
their conclusion to the university executives. 
TUSU is also known to be socially and polit-
ically engaging and be a leader mobilizing 
university students and on some occasion 
the public in democratic demonstrations. 

Thammasat University Student Council 
(TUSC) was established at the same time as 
TUSU. TUSC is another elected representa-
tive body of student community, functions 
as a legislative body. Rules regarding stu-
dent activities are drafted and approved by 
the student councils.  They are also student 
representatives when interacting with the 
university executives. 

TUSC’s roles also include the check-and-bal-
ance function for the Student Union. The 
Council has the authority to monitor the 
union’s decisions, policies, and activities. It 
also plays a role to approve the budget allo-
cation for student activities. 

The regulation regarding student activities, 
The Student Union, and the Student Coun-
cil was revised in 2020 to o"cially recognize 
the student unions in di#erent campuses 
of Thammasat University. Now Thammasat 
University has three main campuses, name-
ly, Thaprachan, Rangsit, and Lampang. Each 
campus has its own elected student unions 
and student council, taking care of their 
campus’s student-related a#airs. They also 
work together on the university-level mat-
ters. The revised regulation can be found on 
the university’s website. 

2

Student’s Union
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Since 2012, Thammasat University has pro-
moted “Service Learning” which is a learning 
process that aims at cultivating three types 
of learning namely, academic, practical and 
active citizenship. Service Learning is usually 
problem-based and student-centered with a 
lecturer as a learning facilitator and advisor. 
Every semester, Thammasat University orga-
nized an award-giving event that recognizes 
service-learning initiatives from all faculties, 
organized by Student A#airs Department.

In 2019, the university granted a larger sum 
of !nancial resources to courses that would 
like to apply service learning in the learning 
process. The grant was divided into three 
categories, namely, Small (S), Medium (M), 
and Large (L) and each category gets the 
grant at the maximum of 100,000, 200,000 
and 300,000 respectively. These courses will 
also automatically be a candidate for the 
award-giving event mentioned above. The 
criteria for awarding the best project include 
e"ciency and sustainability of the project, 
participation of the community, participa-
tion of external partners, and presentation 
performance. 

In 2014, the university started to provide 
small grants to courses that would like to 
apply “service learning” to their learning pro-
cess. The grant can be requested for a course 
(10000 – 40000 baht per course), or a proj-
ect within the course (2000-4000 baht per 
project). The university also has a guideline 
about the targeted areas for the projects, 
which are usually nearby the campuses. 

3

Identify and engage with local stakeholders.
1. Identifying and Engaging with Local Stakeholder through Service 
Learning 
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Thammasat University engages local stake-
holders in monitoring university good gov-
ernance through an assessment scheme 
called “Integrity and Transparency Assess-
ment or ITA. 

The ITA is an assessment scheme initiated by 
the O"ce of the National Anti-Corruption 
Commission (NACC) and used for assessing 
government agencies the level of integrity 
and transparency. ITA is comparable to its 
global counterpart, Corruption Perception 
Index: CPI”. Thammasat University has par-
ticipated the ITA since 2016 as a university 
policy. The rector delegated the responsibil-
ity for participating in this assessment to the 
Vice Rector on Administration and Human 
Resources. 

There are three parts in the assessment.
First, Internal Integrity and Transparency As-
sessment (IIT), accounted for 30% of the to-
tal score, surveys opinions of 400 managers 
and executives of units inside the university 
on (1) performance and operation (2) bud-
get and expense (3) the use of power (4) the 
use of government property (5) how the uni-
versity dealing with corruption problems. 

Second, External Integrity and Transparen-
cy Assessment (EIT), accounted for 30% of 
the total score, surveys opinions of external 
stakeholders, university customers, students, 
and partners of contracts on (6) quality of 
operation (7) communication e"ciency (8) 
operation improvement. 

The !rst two parts were surveyed through 
online surveys. 

Third, Open Data Integrity and Transparency 
Assessment (OIT), accounted for 40% of the 
total score, focuses on whether the evidence 
in the assessment is public. There are two 
main indicators namely, (9) data disclosure 
and (10) prevention of corruption. 

In 2020, Thammasat University was assessed 
with A grade, 92.08 out of 100 points. In 
2021, the assessment period was from Feb-
ruary until August 2021. There are 8,393 gov-
ernment agencies all over Thailand partici-
pated in the ITA. 

2. Thammasat University participates in the Integrity and Transparency 
Assessment: ITA
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The rector of Thammasat University, Associ-
ate Professor Gesinee Witoonchart, signed 
MOU on August 27, 2021, with Patumthani 
Provice and National Science and Technolo-
gy Development Agency (NSTDA) to devel-
op a pilot smart city in Klong Luang District 
before expanding to other districts. The main 
objective of this cooperation is to apply ad-
vance technology and smart innovation to 
increase e"ciency of provincial administra-
tion based on Smart City Approach and Sus-
tainable Development Goals (SDGs). 
This 5-year MOU established a “Joint-com-
mittee on smart city” between Thammasat 
University, NSTDA and Pathumthani Prov-
ince, functioning as a body to provide pol-
icies and action plans, monitoring actions, 
and disseminate knowledge and technology 
to community to support bottom-up devel-
opment that would lead to sustainability. 
The Master plan for the Smart City initia-
tive will focus on 7 pillars including Smart-

environment, Smart Governance, Smart Mo-
bility, Smart Energy, Smart Economy, Smart 
Living, and Smart People. These pillars will 
enhance several priorities of Pathum Thani 
provincial o"ce, such as providing public 
service, human and environmental devel-
opment, solving existing problems, and en-
forcing the law. Moreover, since Klong Luang 
district has a large number of population, 
this Smart City initiative will help the prov-
ince to answer the need of the people more 
e"ciently and develop their quality of life.

Since December 2018, Thammasat Univer-
sity o"cially announced the university an-
nouncement on “Practices for giving and 
receiving gifts” to ensure transparency and 
good governance.
Essentially, the university (especially univer-
sity and faculty executives and sta# ) must 
not receive gifts or anything convertible 
to !nancial value from partner of contract, 
companies, or any individuals who may have 
direct or indirect interest with the university, 
especially in contract signing or continua-
tion, contract inspection, or any other kind 
of interest. The university, instead, encourag-
es giving “blessing”.
In terms of giving gifts, the university clear-
ly states that it is not necessary to produce 

or acquire any gifts to give to other depart-
ments or faculties. Giving gifts in special 
occasions such as New Year could have an 
exception when the gifts are the faculty’s 
souvenirs or when there is a special reason 
to support sustainable development or com-
munity products.

4

5

Participatory bodies for stakeholder engagement

University principles on corruption and bribery
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Thammasat University publishes its !nancial 
data publicly every year in its annual report 
(https://tu.ac.th/annual-report) and in a sep-
arate annual !nancial report. 
The annual report consists of two major 
parts, namely, Thammasat Memoir (an over-
view of the university, basic information, and 
qualitative information), and Performance 
Report (performance reports of o"ces, de-
partments and faculties). The university’s 
!nancial data is published in the basic infor-
mation report. 

The latest !nancial data is of the 2021 bud-
get year (October 1, 2020 – February 28, 
2021). The main !nancial sources of the uni-
versity are the government’s allocated bud-
get and the university’s income. From the 
total budget of 17,496.75 million baht, the 
government’s allocated budget and the uni-
versity’s income were accounted for 27.7% 
and 72.3% respectively. 

Under the rule of NCPO since 2014 and its 
continuing elected government in the name 
of Palung Pracharat Party, academic free-
dom has never been more di"cult. Howev-
er, Thammasat University has tried its best to 
provide a safe space for freedom of speech. 
Academic freedom is one of the main princi-
ples of Thammasat University from the start: 
“...A university is, !guratively, an oasis that 
quenches the thirst of those who are in 
pursuit of knowledge. The opportunity to 
acquire higher education rightly belongs 
to every citizen under the principle of free-
dom of education...Now that our country is 
governed by a democratic constitution, it is 
particularly essential to establish a university 
which will allow the people, and hence the 
public, to develop to their utmost capability. 
It will open up an opportunity for ordinary 
citizens to conveniently and freely acquire 
higher education for their own bene!ts and 
for development of our country...” Dr. Pridi 
Banomyomg
Therefore, academic freedom in education is 
at the heart of Thammasat University. 

of speech. One important example in recent 
years was the rallies for political reform from 
July to August 2020, in which several rallies 
were organized almost daily at universities 
and schools including at Thammasat Univer-
sity both Tha Prachan and Rangsit campuses. 
On August 10, 2020, a political rally of 4000 
people organized at Thammasat University 
Rangsit campus demanded for royal reform. 
The royal reform was and still is a very sen-
sitive issue in Thai politics. This was a real 
test for Thammasat University on Academic 
Freedom principle, which includes freedom 

of speech. As the news reported, “After an
emergency meeting called by the Thamma-
sat University council shortly after the 10 Au-
gust rally, the university issued a statement 
a"rming the constitutional monarchy sys-
tem while supporting the rights of students 
to freedom of expression under law and the 
Constitution.”
The decision of the Thammasat University 
Council, the highest governing body of the 
university, rea"rms Thammasat University’s 
principle supporting academic freedom and 
freedom of speech. 

6

7

Academic Freedom Policy

Publish Financial Data
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Professors and Lecturers in almost faculties and colleges of Thammasat University have been 
providing expect advice to government at all levels (National, Regional/Provincial, Local) in 
almost all areas of the Sustainable Development Goals (SDGs). The followings are some ex-
amples of the expert advice our faculties provided to national, provincial and local gover-
nance, with public evidence.  

Assistant Professor Nattapong Puttanapong 
(PhD.) from Faculty of Economics, Thamma-
sat University, was appointed as Economic 
Expert in the National Committee on Sus-
tainable Development since February 2020. 

Associate Professor Bundit Limmeechokchai 
(PhD.) from Sirindhorn International Insti-
tute of Technology (SIIT), was appointed as a 
member of working group on the integration 
of plan and policies on climate change miti-
gation, under the National Climate Change 
Committee since March 2019.

Associate Professor Bundit Limmeechokchai 
along with Associate Professor Chayan Tanti-
vasadakarn from Faculty of Economics were 
also appointed as experts in climate change 
mitigation and in economics respectively by 
the National Climate Change Policy Commit-
tee since December 2017. 

Thammasat University in cooperation with 
the National Science and Technology Devel-
opment Agency (NSTDA) provide expert ad-
vice to provincial governor of Pathum Thani 
to design and implement the pilot area of 
smart city in Klong Luang District where 
Thammasat University is located before ex-
panding to the whole Pathum Thani and 
nearby provinces.

Assistant Professor Nattapong Puttanapong 
(PhD.) from Faculty of Economics, Thamma-
sat University, was appointed as Economic 
Expert in the Committee for Bangkok Smart 
City in 2021.

Thammasat University is granted a research 
funding for “University to Tambon (Sub-Dis-
trict)” project, which is a nation-wide scheme 
research grant encouraging universities to 
work with local stakeholders to achieve inte-
grated social and economic development at 
sub-district (Tambon) level

Thammasat University has been working 
with Bang Krabue sub-district, Sam Khoke 
district, Pathum Thani province. One of the 
projects the university initiated was An Early 

Warning Survey of the Emerging Infectious 
Diseases, amid the COVID-19 pandemic. The 
survey was conducted in order to under-
stand the magnitude of the COVID-19 infec-
tion and its socio-economic impacts, so that 
the local health system can plan more e#ec-
tively how to stop the spread of COVID-19, 
to manage the local health facilities, re-
sources and health sta#, and to formulate 
evidence-based policy recommendations to 
the local authorities. 

8
Provide expert advice to government

At the National Level:

At the local level:

At the Regional / Provincial Level:
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Asst.Prof. Nattapong Pattanapong (PhD.) 
gave a lecture on “Analysis of Inequality in 
Thailand using Satellite and Geographical In-
formation System for the implementation of 
the National Strategies and National Reform 
Plans” on October 10, 2019, for the o"cers of 
The O"ce of National Social and Economic 
Development Council (NESDC)

Asst.Prof. Nattapong Pattanapong (PhD.) 
was an instructor in a workshop on the top-
ic of “Innovation in Analysing Big Data Using 
Machine Learning (Innovative Data Analytics 
for Granular Estimation of Population and 
Poverty Indicators)”, on October 28, 2019, for 
the o"cers of the National Statistical O"ce 
(NSO). 

Asst.Prof. Chayanee Chawanote (PhD.) was 
an instructor in a workshop on November 
13, 2019, for the o"cers and researchers at 
the Fiscal Policy Research Institute Founda-
tion, a think tank for Ministry of Finance. The 
topics are “Development Economics” and 
“In-depth Analysis for the monitoring of the 
10th Strategy: International Development 
Cooperation, under the the 12th National 
Economic and Social Development Plan”.

Asst.Prof. Nessara Sukpanich (PhD.) was an 
instructor in a workshop on November 13, 
2019, for the o"cers and researchers at the 
Fiscal Policy Research Institute Foundation, a 
think tank for Ministry of Finance. The topics 
are “International Supply Chain Analysis” and 
“In-depth Analysis for the monitoring of the 
10th Strategy: International Development 
Cooperation, under the the 12th National 
Economic and Social Development Plan”.

Assoc.Prof. Chanin Minphokee (PhD.) gave a 
lecture on the topic “Regional Economic In-
tegration”, in the Training Programme for the 
Professional-Level State Lawmaker, the 26th 
Cohort, on December 18, 2019, for the law-
makers at the O"ce of the Council of State.
 
Dr.Supruet Thavornyutikarn was a lectur-
er on the topic “Principle of Economics and 
Competition Law”, on December 18, 2019, 
for the O"ce of Trade Competition Commis-
sion. 

Thammasat University has been providing outreach, general education, upskilling and ca-
pacity-building to policy and lawmakers on several topics which will contribute to the imple-
mentation and achievement of Sustainable Development Goals and Paris Accord. 

The general education, upskilling, and capacity building activities that have been organized 
in 2019 and 2020 were mainly focused on economics and climate change. The followings are 
samples of capacity building activities in which our academic sta# were involved.  

9

Policy- and lawmakers outreach and education 

On Economics
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Asst.Prof. Supachai Srisuchart (PhD.) gave a 
lecture on the topic “Indicator Development 
and the Utilization of the Labor Situation In-
dex” in the First Workshop for Reviewing the 
indicators of the Labor Situation Index, on 
February 12, 2020, for the o"cers at Ministry 
of Labor. 

Assoc.Prof. Kiriya Kulkolkarn (PhD.) gave a 
lecture on the topic “Human Resource 4.0 
and International Labor Mobility and Migra-
tion”, on March 23, 2020, for the o"cers at 
the Department of Trade Negotiations.

On Labor and Migration
Assoc.Prof. Bundit Limmeechokchai gave a 
lecture on the topics of “Principle and scope 
of Greenhouse Gas Account, according to the 
Framework of Paris Rulebook for energy sec-
tor”, and “the Sectoral data collection and as-
sessment of Greenhouse Gas for Energy Sec-
tor, with calculation practice”, in a workshop 
on “The data collection and quality control 
for the creation of the energy sector Green-
house Gas account”, on April 1-2, 2021, orga-
nized by the O"ce of Natural Resource and 
Environmental Policy and Planning (ONEP), 
Ministry of Natural Resource and Environ-
ment and partner organizations, namely, GIZ 
and Thailand Greenhouse Gas Management 
Organization (Public Organization).

From March to June 2020, SDG Move undertook policy-focused research for Thailand Sci-
ence Research and Innovation (TSRI), an organization under the Ministry of Higher Educa-
tion, Science, Research and Innovation. It was the analysis of data and the design of future 
scenarios to support the science research and innovation plan. TSRI wants this development 
plan to be the catalyst of change that would steer Thailand to progress more sustainably 
and inclusively along the line of the United Nations’ Sustainable Development Goals (SDGs).

The research was conducted at two levels, namely national and regional level. Foresight (i.e. 
Horizon Scanning and Delphi) was used as the research methodology. Data collection was 
conducted online due to the COVID-19 pandemic. 

At the national level, the SDG Move research team did the horizon scanning by reviewing 
secondary data related to all SDGs from national and international data source, as well as 
scanning social signals appearing in social medias and news. Then 60 experts were selected 
and asked to do adapted Delphi surveys. The surveys were conducted two rounds. The !rst 
round was to verify the critical sustainability issues found from the Horizon Scanning. The 
second round was to prioritize the issues, using two main criteria namely the level of impor-
tance and the level of policy readiness.

Moreover, SDG Move also worked with 6 regional teams, using the same methodology, to 
obtain each region’s crucial sustainability challenges, as well as to assess knowledge stock 
and gap for these challenges. The !ndings were used as inputs for TSRI strategic plan for 
budget year 2021. 

10

Participation in government research

Climate Change
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Thammasat University provides a neutral 
platform and ‘safe’ space for di#erent politi-
cal stakeholders to come together to frank-
ly discuss challenges. Due to the imbalance 
of power in Thai politics stemming from the 
coup in 2014 and the existing establishment, 
a safe space to voice di#erent political is 
needed more than ever. 

Faculty of Political Science, Thammasat Uni-
versity is the forefront of the attempt to pro-
vide a safe and neutral platform for these 
voices. The following activities are the im-
portant examples that Thammasat Universi-
ty is providing this kind of platform. 

First, the “Constitution Dialogue: New Con-
stitution, New Consensus” was a public semi-
nar and a research project that aims to create 
a platform for the public to deliberate about 
the reform of the constitution for the future 
of Thailand. This activity was a cooperation 
between Direk Jayanama Research Center of 
the Faculty of Political Science, Thammasat 
University, and partners, including Faculty of 
Political Science, Chulalongkorn University, 
Faculty of Law, Chiang Mai University, and 
The101.World. The project was launched on 
December 21, 2020

The Constitution Dialogue project focused 
on 8 sensitive political issues, namely, (1) 
New political structure: redesigning power 
relations between the Monarchy, the Execu-
tive Branch, the Legislative Branch, the Judi-

cial Branch, and the people; (2) Election 
system: House of Representatives, the Sen-
ate, and political parties; (3) People Politics: 
Rights, Freedom and People Participation; 
(4) Constitutional Court; (5) Independent Or-
ganizations; (6) Decentralization; (7) the re-
form of Judicial system; (8) the State, Public 
Policy, the National Strategies and the Na-
tional Reform. 

Since the launch, the project has organized a 
series of seminars and article. There has been 
8 seminars so far. 

Second, The Democratic Citizens and Civic 
Engagement of the Youth was organized on 
November 14, 2020, by Faculty of Political 
Science, Thammasat University. This was a 
full day event, discussing several issues in-
cluding Civic Education in Thailand, Ecology 
for Civic Learning, and Civic Engagement of 
Youth in the Digital Age. Each session was 
participated by academia, youth leaders, civ-
il society organizations, as well as politicians. 

The youth political movement has been a 
crucial democratic movement in Thailand 
in the past two years. The government was 
trying various ways to suppress and intim-
idate the movement, without providing a 
safe space for youth to voice what they real-
ly want and properly responded. Therefore, 
this event was one among a few events that 
opened a neutral and safe platform for youth 
to voice what their political opinions. 

Neutral platform for discuss issues
11

76 |                                             Report 2021



The main goals of TU Law Centre are to dis-
seminate the knowledge and help people in 
legal matters; to train students on legal prac-
tice skills and morality of legal profession; to 
instill in the students the obligations to cre-
ate justice in the society; and to research on 
legal problems in the society. mission and 
the role of administrative o"cers. The mis-
sion and role of TU Law Centre related to jus-
tice between 2018-2021.

The mission and role of TU 
Law Centre, Faculty of Law, 
Thammasat University re-
lated to justice between 
2018-2021

12
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STRENGTHEN THE MEANS
OF IMPLEMENTATION AND REVITALIZE THE GLOBAL 
PARTNERSHIP FOR SUSTAINABLE DEVELOPMENT

Thammasat University, by SDG Research and 
Support Programme (SDG Move), Faculty of 
Economics, Thammasat University is now a 
co-host institution of Sustainable Develop-
ment Solutions Network (SDSN) Thailand, 
along with Chulalongkorn University and 
National Science and Technology Develop-
ment Agency (NSTDA).

In 2021, SDSN Thailand, led by the SDG 
Move, had published, and written series of 
in-depth analysis on SDG status in Thailand 
to inform the national SDG policy. The con-
tent was published through 8 media outlets 
to the public. The content was also present-
ed to the O"ce of Natural Resource and En-
vironment Policy and Planning (ONEP)’s an-
nual conference on July 12, 2021 

SDSN is a global academic network, established in 2012 by Professor Je#rey Sachs of the 
Earth Institute, Columbia University. SDSN mobilises experts from di#erent disciplines and 
background in order to !nd solutions for sustainability challenges and achieve the Sustain-
able Development Goals. At the moment, its members cover over 800 organisations in 35 
countries.

1

Relationships with regional NGOs and government for 
SDG Policy
1.1 Thammasat University as a host of national chapter to a global aca-
demic network (UNSDSN) informing SDG Policy to the government



SDSN Thailand was established in March 
2020, with support from over 20 organisa-
tions including Ministry of Foreign A#airs, 
European Union in Thailand, as well as Em-
bassy of Switzerland. Co-host institutions 
consists of Faculty of Economics, Thamma-
sat University; Center for Peace and Con$ict 
Studies, Chulalongkorn University; Technol-
ogy and Informatics Institute for Sustainabil-
ity under National Science and Technology 
Development Agency (NSTDA). 
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Shaping Multi-Stakeholder Dialogue

Nurture thematic networks

Advise decision-makers and 
Monitoring Progress

Strengthening Sustainability
Research and Education

SDSN Thailand has four objectives

From March to June 2021, SDG Move un-
dertook muti-stakeholder, policy-focused 
research for Thailand Science Research and 
Innovation (TSRI), an organization under 
the Ministry of Higher Education, Science, 
Research and Innovation. It was the analysis 
of data and the design of future scenarios to 
support the science research and innovation 
plan. TSRI wants this development plan to be 
the catalyst of change that would steer Thai-
land to progress more sustainably and inclu-
sively along the line of the United Nations’ 
Sustainable Development Goals (SDGs).

1.2 The SDG-Foresight project 2021: Engaging multiple stakeholders at re-
gional level to inform SDG-based Science Research and Innovation Policy

The research in 2021 was conducted at two 
levels, namely regional level and provin-
cial cluster level. For the regional level, SDG 
Move also worked with 6 regional teams 
from 8 regional universities. Foresight (i.e. 
Horizon Scanning and Delphi) was used as 
the research methodology. Data collection 
was conducted online due to the COVID-19 
pandemic. Moreover, six regional foresight 
workshops were organized, engaging more 
than 200 stakeholders all over Thailand. At 
the provincial cluster level, the 6 regional 
teams took a deep-dive into the provincial 
clusters (sub-unit of the wregional level), to 
!nd the provincial-cluster speci!c needs and 
priorities. 
 
As the project was based on multi-stakehold-
er participatory approach, more than 1000

respondents and participants engaged in 
the Delphi and the workshops process. State 
actors were accounted for approximately 
50% of the respondents and participants. 
Non-governmental organizations, Civil So-
ciety Organizations, and Community-based 
organizations were accounted for approxi-
mately 27% of the respondents and partici-
pants. This project is the continuation of the 
SDG Foresight project organized in 2020. 



The four presentations in this symposium 
were based on research conducted by four 
main research clusters of the faculty, name-
ly, PRO-Green, ICRC, HIDE, and CRISP. In 
each session, scholars from other academic 
institutes and government agency, namely 
Institute for Trade and Development (ITD), 
Population and Society Research Institute, 
Mahidol University, Faculty of Economics 
Chulalongkorn University, and O"ce of Nat-
ural Resource and Environmental Policy and 
Planning (ONEP), participated as discussants. 

Faculty of Economics, Thammasat Univer-
sity organized its 43rd Annual Symposium 
on June 17, 2021, under the theme of “Next 
Steps for Thailand Sustainability”, which fo-
cuses on impact of COVID-19 on society, 
economy, and the environment and what di-
rections Thailand should take to stay in the 
path towards the SDGs. Government agen-
cies and international organizations were 
engaged in a series of dialogue throughout 
the event. 

2

Cross sectoral dialogue about SDGs
2.1 Cross sectoral dialogue about SDGs and COVID-19 in The 43rd Annual 
Symposium of Faculty of Economics: Next Steps for Thailand Sustainabil-
ity

In the last session, a dialogue on the top-
ic of Next Steps for Thailand Sustainability 
was participated by a representative from 
the O"ce of National Economic and Social 
Development Council (NESDC), a develop-
ment economist from United Nations Devel-
opment Programme (UNDP), and the direc-
tor of Centre for SDG Research and Support 
(SDG Move), Faculty of Economics Thamma-
sat University.

On November 26-28, 2020, Thammasat Uni-
versity organized the Thammasat Sustain-
ability Festival and Open House 2020. In this 
event, a cross-sectoral dialogue on “Politics of 
the new generation: Change the country by 
ourselves”, which is directly related to SDG 16 
and youth participation, was organized and 
participated by a diverse group of panelists 
including a leader of Advance Constitution 
Group and a former political candidate from 
Democrat Party, Miss Grand Thailand 2020, 
and Thammasat and Demonstration Club. 
The discussion was based on the change of 
political landscape in all countries in which

youth plays more roles in politics; political 
participation and government’s oppression; 
human rights, free speech and forced disap-
pearance; and poverty, inequality, and digi-
tal divide. 

2.2 Cross sectoral dialogue on roles of youth in political movements on 
SDG-related topics at Thammasat Sustainability Festival and Open House 
2020 
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School of Global Studies, Thammasat Uni-
versity, the United Nations Development 
Programme (UNDP), and other related orga-
nizations launched the 2020 Human Devel-
opment Report “The Next Frontier: Human 
Development and the Anthropocene” at Sri 
Burapa Auditorium, Thammasat University, 
Tha Prachan Campus. Assoc.Prof. Gasinee 
Witoonchart, Rector of Thammasat Universi-
ty, and representatives from the private and 
public sector, academic institutions, and pri-
vate organizations attended the event.

Ms. Lovita Ramguttee, Deputy Country Di-
rector of UNDP, presented the main points 
from the 2020 Human Development Report 
“The Next Frontier: Human Development 
and the Anthropocene”.

The exchange of opinion and discourse con-
cerning di#erent issues in the report was 
led by Mr. Renaud Meyer, Resident Repre-
sentative for UNDP Thailand. Asst.Prof.Dr. 
Prapaporn Tivayanond, Dean of School of 
Global Studies, Thammasat University, was 
present in the discourse. There was on-site 
and online panel on “The Next Frontier: Hu-
man Development and the Anthropocen-
e”(featuring Mr. Weerasak Kowsurat, Deputy 
Chair, Senate’s Standing Committee on Nat-
ural Resources and Environment, Dean of 
School of Global Studies, President, Thailand 
Environment Institute and executive from 
PTT Global Chemical Public Company Lim-
ited). Participants included representatives 
from Embassies, International organizations, 
Thammasat executives and students.

The discourse explored various issues, includ-
ing the biodiversity impact of human action 
in the Anthropocene, how humans played 
an important role in climate change, and en-
vironmental recovery during the COVID-19 
outbreak in the context of Thailand. There 
was also an exchange of ideas between the 
public, private, and academic sectors. 

2.3 Cross sectoral dialogue on Human Development and SDGs in Anthro-
pocene at Thammasat University in the launch of the 2020 Human Devel-
opment Report “The Next Frontier: Human Development and the Anthro-
pocene”



TU Law Centre organizes academic discus-
sions and seminars with lecturers who are 
experts from various !elds from government 
organizations, private sectors, independent 
organizations, and university faculty for 
them to comment and discuss on controver-
sial issues in society or on law enforcement 
issues. The aims are to make the participants 
understand various views on the legal issues 
that happen in the society and to serve as a 
guideline on access to justice. Participants 
who su#er from legal issues related to the 
discussion topic can ask the lecturer for a 
general guideline.

Examples of academic discussions organized 
by TU Law Centre:
August 17, 2019 -- TU Law Centre and Civil 
Law Centre of the Faculty of Law, Thammasat 
University organized an academic discussion 
on the subject “Legal lesson learned from 
the 2010 accident case on Uttaraphimuk El-
evated Tollway” between 09.00-12.00 at the 
Marut Bunnag court simulation room, Facul-
ty of Law, Thammasat University Tha Prachan 
Campus.

2.4 Cross sectoral dialogue on Law and Justice by Faculty of Law, Thamma-
sat University

Other academic seminars/discussions orga-
nized by TU Law Centre are as follows:

  In 2018
1. Academic seminar on “Contract Agricul-
ture and the Development of Thai Farmers”
2. Academic discussion on “Contempt of 
Court: Where is the Midpoint between the 
Power and the Right?”

  In 2019 
1. Academic discussion on “Legal lesson 
learned from the 2010 accident case on Ut-
taraphimuk Elevated Tollway”
2. Academic discussion on “Section 6 Criteria 
for Draft Legislation Preparation Draft Act: 
Protect the Rights Or A#ect the Separation 
of Powers?”

  In 2020
1. Online discussion on “Alternatives for legal 
professions in COVID-19 situation”
2. Academic seminar on “Measures against 
Active Shooters and the Safety of Thai Soci-
ety”
3. Academic discussion on “Legal Issues of 
the Government Scholarship Contracts”
4. Academic discussion on “Life Partner Or 
Spouse: Another Important Milestone of 
Gender Equality”

  In 2021
1. Academic discussion on “Concession Con-
tracts and the Supervision by the State”
2. Online academic seminar on “Informal 
Workers’ Rights Problem of Food Delivery 
Riders”
3. Academic seminar on “Movie copyright in-
fringement with spoilers”

82 |                                             Report 2021



Thammasat University, by Centre for SDG 
Research and Support (SDG Move), Faculty 
of Economics, Thammasat University, coop-
erated SDSN Thailand, and Konrad Adenauer 
Singapore in an international e#ort for gath-
ering SDG data and best practice for “Accel-
erating Progress and Equity in Education” 
(directly related to SDG 4) in a project called 
Konrad Adenauer Sharing Political and Civic 
Engagements Spaces (KASpaces). 

This project covers 12 countries including, 
Thailand, Cambodia, Indonesia, South Korea, 
Bhutan, Bangladesh, Malaysia, Pakistan, The 
Philippines, India, Taiwan. 

There are two levels of activities, namely, na-
tional workshops and webinars from July un-
til September 2021, and regional workshops 
in November 2021. While each country may 
focus on di#erent issues, these topics were 
highly encouraged to include the following 
four topics, namely, blended learning vs tra-
ditional classroom, Infrastructure and teach-
ers’ development, Inequality in education, 
and new actors in education. 

For Thailand, SDG Move and SDSN Thailand 
focused on Education for Sustainable De-
velopment (ESD) as the main theme and ex-
plored (1) the policies and governance, (2) 
practices, and (3) ways to unlock enabling 
environment for the ESD. Each workshop ex-
plored each topic respectively. Policy makers, 
scholars, representatives from government 
agencies and international NGO participated 
as panelists in the three workshops. Interna-
tional experts from Japan and UNESCO also 
joined to share their thoughts and experi-
ences. 

Reports from the three workshops are deliv-
erables of the project for each country. Find-
ings, case studies and best practices are in-
cluded in the report. All national reports will 
be synthesized into a cross-country report 
on “Accelerating Progress and Equity in Ed-
ucation” to identify the common challenges 
faced by countries in Asia in achieving the 
SDGs goal and to !nd a collaborative frame-
work in addressing the sustainable develop-
ment goals. 

  3

International collaboration data gathering for SDGs 

3.1 Thammasat University cooperates with Konrad Adenauer Singapore 
and international networks in gathering SDG data and best practice for 
“Accelerating Progress and Equity in Education” 
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Thammasat University, by Centre for SDG 
Research and Support (SDG Move), Faculty 
of Economics, Thammasat University, col-
laborated with International Health Policy 
Program Foundation (IHPP Foundation) in 
conducting a series of SDG research and a 
development of SDG educational resources, 
namely, SDG Watch project and SDG port-TH 
website in 2020 - 2021. 

The research collaboration includes the fol-
lowing research topics:

This is a series of four research reports focus-
ing on studying the status of SDG implemen-
tation and enabling environment for youth, 
volunteering organizations, civil society or-
ganizations, and academic organizations, 
and identifying the gaps and proposing pol-
icy recommendations to encourage more 
multi-stakeholder approach to the SDG im-
plementation. 

This research aims to develop a system 
framework to understand components of 
SDG implementation system and their rela-
tionship and use the framework to examine 
the SDG implementation system in Thailand 
at national level as well as for stakeholders 
whose works focus on SDG 3 Good Health 
and Wellbeing. 

The education resources developed by this 
collaboration include the following projects:

This project aims at curating knowledge and 
information related to SDG situations status 
and implementation both at national and 
global levels. It also aims to be a knowledge 
sharing platform in which scholars from dif-
ferent disciplines whose works are connect-
ed to SDG topics write articles and share 
their ideas. There are three types of content, 
namely, SDG news, SDG updates, and SDG 
insights. SDG news is a 500-word article that 
reports the current situations and news re-
lated to SDG topics. SDG updates is an 1500-
word article summarizing international and 
national reports. SDG insight is a 3000-word 
article written by experts to share their in-
sights in a speci!c topic. Later this year, SDG 
watch also created a podcast channel on 
podcast platforms (such as Youtube, Soud-
cloud, and Spotify). 

SDG Port Thailand: This project aims at de-
veloping an online education and policy 
resources related to SDGs. The resources 
are from both international and national 
sources. These resources include SDG related 
books, guidebooks, reports, articles, journals, 
presentation, infographics, indicators and 
dashboard, and database of SDG actors. 

  4

Collaboration with NGOs for SDGs
4.1 Thammasat University and International Health Policy Program Foun-
dation (IHPP Foundation) collaborates in SDG research and development 
of SDG educational resources

SDG Stakeholder Action Reports

SDG watch project

SDG watch projectSDG implementation and monitor-
ing system
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  5
Thammasat University’s commitment to meaningful education around 
the SDGs across the university through General Education Courses

In 2020, Thammasat University, by Puey 
School of Development Studies (PSDS), col-
laborated with academic institutions and 
Non-governmental organizations to orga-
nize its 52st batch of Graduate Volunteer 
Program in 8 sites covering provinces from 
the North (Lumphun (2 sites), Lumpang, Mae 
Hong Son, Phichit, Phayao ), the East (Ray-
ong), and the South (Trang). In each area, the 
student organizes a development project to 
tackle development challenges in the area. 
The following table illustrates province, our 
partner local NGOs, activities, and related 
SDGs.

The Graduate Volunteer Programme is one-
year programme. The students spend 3 
months for course work, 7 months for !eld 
studies, and 2 months for writing the thesis. 

4.2 Thammasat University collaborated with NGOs to tackle SDG issues 
through the Graduate Volunteer Program

4.3 Opportunities for Volunteering of Legal Students as Thammasat Uni-
versity cooperates with Clear and Create Foundation for the “Debt Resolu-
tion for the Public” project.

It was established by Prof. Dr. Puey Ungpha-
korn in the late 1960s. This programme has 
been adopted by several universities all over 
Thailand.

TU Law Centre cooperates with the Clear and 
Create Foundation in establishing the “Debt 
Resolution for the Public” project which 
gives legal consultation and advice about 
debt problems to the general public via on-
line channels or via phone calls. 
 

This project is also a volunteer program for 
law students to give advice via online chan-
nels or via phone calls to help the project 
participants !nd a way to lighten or restruc-
ture their debt. The volunteer students also 
have a chance to work with professional law-
yers and paralegals. 
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Thammasat University has the commitment 
of providing meaningful education around 
SDGs issues for all students across the uni-
versity through General Education Courses 
(GE Courses). The GE Courses of Thammasat 
aim at educating all Thammasat Students 
to be ready for the 21st Century, and having 
characteristics of GREATS, i.e. Global mindset, 
Responsibility, Eloquence, Aesthetic, Team- 
 

leader, and Sprit of Thammasat (democracy, 
justice and social dedication). 

SDGs in general and aspects of Education 
for Sustainable Development have been 
embedded in Thammasat GE Courses since 
the 2013 curriculum and revised again in 
the 2018 curriculum, each curriculum covers 
5-year period (2018-2022). 
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Several faculties and colleges in Thammasat 
University provide speci!c courses and pro-
grammes on sustainability and SDGs that 
emphasize and tailor-made to !t the context 
of their disciplines. These courses and pro-
grammes cover wide range of disciplines in-
cluding social science, science and technol-
ogy, health sciences, and multidisciplinary 
sciences. 

The followings are examples of programmes 
on sustainability provided by faculties and 
colleges.

The followings are the GE courses that provide education on SDGs as well as Education for 
Sustainable Development.  
 

Course Titles
Its relation to SDGs and Education for Sustainable Develop-
ment (ESD)

TU100 Civic Engagement

TU101 Thailand, ASEAN, and the 

World

TU109 Innovation and Entrepre-

neurial Mindset

TU103 Life and Sustainability

TU312 Social project and cam-

paign

TU143 Man and Environment

AE106 Sustainability of Natural 

Resources and Energy

SDG 4.7 and ESD on Global Citizenship Education (all issues)

SDG 4.7 and ESD on Global Citizenship Education (Cultural di-

versity and tolerance, Human Rights, Peace and anti-violence)

SDG 4.4, 8.3

SDG in general, ESD on GCED and ESD (gender equality, 

human rights, climate change, environmental sustainability, 

human survival and wellbeing, Sustainable Consumption and 

Production.

Production.SDG 4.7

SDG 4.7 and ESD (climate change, environmental sustainabili-

ty, Sustainable Consumption and Production)

SDG 4.7 and ESD (climate change, environmental sustainabili-

ty, Sustainable Consumption and Production)

Faculty of Science and Technology

• Bachelor of Science Programme in Sus-
tainable Development Technology

• Bachelor of Science Programme in En-
vironmental Science (Natural Resource 
and Environmental Management)

• Bachelor of Science Programme in Envi-
ronmental Science (Environmental Sci-
ence and Technology)

• Master of Science Programme in Sustain-
able Development Technology

  6

Thammasat University provides speci$c courses on sus-
tainability



Faculty of Engineering

Faculty of Commerce and Accountancy

Puey School of Development Studies

School of Global Studies

Faculty of Public Health

• Master of Engineering Programme in 
Energy and Environmental Technology 
Management

Undergraduate Courses
• AC311 Accounting for Environmental and Social Responsibility
• ER321 Entrepreneurial Skills and Social Entrepreneurship
• IB433 Ethical Issues in Business
• MK411 Sustainability Marketing
Graduate Courses 
• BA604 Sustainability Business Management
• RB798 Sustainable Real Estate Development
• MF767 Corporate Governance and Sustainability

• Bachelor of Arts Programme in Innova-
tion for Human and Social Development 
(Multidisciplinary)

The followings are examples of courses on sustainability provided at faculty level, covering 
both undergraduate and graduate programmes. 

• Bachelor of Arts Program in Global Stud-
ies and Social Entrepreneurship(Interna-
tional Program)

• Masters of Arts Program in Social Inno-
vation and Sustainability(International 
Program)

• Doctor of Philosophy in Social Innova-
tion and Sustainability(International Pro-
gram)

• Bachelor of Science Programme in En-
vironmental Science (Environmental 
Health)

Undergraduate Courses
• PO222 Dynamics of Local Politics
• PO307 Feminist Political Theory
• P311 Social Movements and Political Space
• PO312 Politics and Public Laws
• PO323 Politics of Development
• PO406 Politics of Gender and Sexuality
• PO348 Introduction to Environment Policy and Planning
• PO355 Social Welfare Policy Management
• PO356 Technology, Innovation and Public Management Information System
• PO358 Development Administration in Global Context
• PO363 Local Financial Administration
• PO366 Sustainable Environmental Management
• PO368 Urban Policy and Management
• PO449 Disaster Risk Governance
• PO377 Environment and International Relations
• PO397 The Politics of International Assistance and Development
• PO398 Global Civic Society
• PO399 Human Security

Faculty of Public Health
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Puey School of Development Studies

Undergraduate Courses

• EC364 Gender Economics
• EC365 Economics of Local Development
• EC366 Thai Rural Studies
• EC375 Applied Natural resource and Environmental Economics
• EC376 Economics of Climate Change
• EC446 Economic Analysis of Corruption
• EC461 Development Microeconomics
• EC462 Development Macroeconomics
• EC463 Globalization and International Development
• EC464 Urban and Regional Economics
• EC465 Sustainable Development
• EC466 Political Economy of Development
• EC471 Labor Economics
• EC472 Economics of Population and Family
• EC473 Education Economics
• EC474 Health Economics
• EC475 Natural Resource Economics
• EC476 Environmental Economics
• EC477 Energy Economics
• EC491 Agricultural Production and Policy
• EC492 Agricultural Marketing and Policy
• EC494 Food Economics and Policy
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School of Global Studies

Undergraduate Courses

• GS212 Economics for Social Entrepreneurs
• GS236 Psychology of Global Organizations
• GS231 Introduction to Human Security
• GS232 Globalization Flows
• GS241 Human Centred Design for Social Innovation
• GS244 Corporate Social Responsibility
• GS344 Social Innovation Project
• GS440 Community-based Learning Initiative
• GS237 Cities and Globalization
• GS346 Urban Innovation
• GS348 Policy and Innovation Transfer
• GS263 Sustainable Transformations
• GS264 Design Thinking for Public Social Services
• GS270 Power, Strategy and Social Change
• GS280 Science, Technology and Society
• GS282 Digital Economy and Social Innovation
• GS283 Technology for Developing Countries
• GS284 Designing for Science

Graduate Courses

• GS601 Sustainability and Global Political Economy
• GS603  Approaches to Social Innovation
• GS613 Designing Organization for Impact
• GS621  Seminar on Social Innovation and Sustainability
• GS741 Research Method for Social Innovation and Sustainability
• GS752 Behavioral Economics for Sustainability
• GS762 Seminar on Sustainability Practices
• GS763 Technology for Sustainable Development
• GS811 Advanced Theories in Social Innovation
• GS812 Advance theories in Sustainability
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Faculty of Engineering

Faculty of Public Health

Puey School of Development Studies

Graduate Courses

• EM613 Waste Heat Recovery
• EM616 Building Energy Management 
• EM631 Waste Water Control and Management
• EM632 Hazardous Waste Control and Management
• EM633 Air Pollution Control and Management
• EM634 Environmental Impact Assessment
• EM635 Safety Engineering and Environmental Laws
• EM636 Life Cycle Assessment and Eco-Design
• EM606  Natural Resource Management
• EM617 Clean Fuel Technology and the Environment
• EM618 Co-Energy Consumption in Process
• EM619 Alternative Energy

Undergraduate Courses

• EN351  Environmental Health Toxicology
• EN361 Solid Waste and Excreta Management
• EN363 Water Supply for Community and Industry
• EN382 Wastewater Treatment Technology
• EN383 Air Pollution Management and Control
• EN483 Hazardous Waste Management
• EN451 Environment and Health Impact Assessment
• EN352 Environmental Quality and Impact to Health
• EN362 Water and Wastewater Sampling and Analysis
• EN431 Environmental Health Engineering
• EN461 Food Sanitation and Food Safety
• EN481 Environmental Health Management

Undergraduate Courses

• PCD201 Organization and Management for Sustainability
• PCD203 Political Economy and Social Development
• PCD205  Introduction to Development Studies
• PCD207 Design Thinking for Development
• PDC211 Contemporary Community Development
• PDC221 Corporate Social Responsibility (CSR)
• PCD231 Introduction to Social Enterprise
• PCD241 Volunteerism for Human and Social Development
• PCD304 Social Innovation for Development
• PCD305 Skills for Social Change
• PCD306 Psychology for Social Development
• PCD311 Management of Community Economy System
• PCD312 Community Development of Contemporary Ethnic Community
• PCD331 Social Marketing
• PCD341 Volunteer Management
• PCD351 Population Dynamics and Development
• PCD352 Urban Economy and Society
• PCD422 Sustainable Report and Management
• PCD423 Good Governance for Sustainability
• PCD454 Issues in Gender and Development 



TU Law Centre organizes lectures on basic 
legal knowledge in daily life for people in 
various areas through cooperations with 
local governments, schools, temples, and 
other community centers. The goals are 
for the people to understand the laws, to 
be able to handle basic legal issues, and 
to not be exploited by criminals and for 
the community leaders to be able to pass 
on legal knowledge to the residents and 
settle basic disputes without bringing the 
case to court. In addition to the lectures, 
the Centre also organizes mobile legal 
clinics where lawyers, paralegals, and law 
students individually give legal counsel-
ing and advice.

Sanya Dhammasakti Institute for Democ-
racy, Thammasat University organized an 
E-Training on Social Science and Civic Duty 
in Democratic System, which is aligned with 
SDG16, for 153 high-school teachers under 
COVID-19 pandemic. 

Under the COVID-19 Pandemic where learn-
ing was migrated online, it was more di"cult 
to conduct civic education and democracy 
since the learning space is limited to online 
system. Moreover, teachers and students 

could not actively interact with each oth-
er. As a result, content and methods for the 
teaching have to be adapted to substitute 
the o%ine learning. Active- and Self-learning 
play important part in this online learning 
environment. 

This E-training’s objective is to provide up-
dated knowledge on democracy and civic 
duty, and teaching techniques for this topic 
for the online learning environment. 

7.1 TU Law Centre provides basic legal knowledge training (SDG16) for 
the public and the mobile legal clinic

7.2 Thammasat University provide E-Training on Social Science and Civic 
Duty in Democratic System for High-school teachers
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  7

Education for SDGs in the wider community



Faculty of Public Health, Thammasat University, organized a series of ten online seminar on 
Knowledge Management on COVID-19, which directly related to SDG3, to the public from 
April 22 – 30, 2020. The online seminars were free of charge and accessible by wider commu-
nity of online audience amidst the COVID-19 pandemic. 

Panelists in each session were representatives from several sectors of stakeholders from lo-
cal to national levels, including government health o"cers, health volunteers, and academia 
from Thammasat and other universities. 
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7.3 An online seminar series on “Knowledge Management on COVID-19” 
by Faculty of Public Health, Thammasat University






